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Abstract 

This study investigates the mediating role of strategic resource management in the relationship between corporate 
governance, sustainable development, and business performance within modern enterprises. Using structural equation 
modeling (SEM) on data from 287 senior executives across multinational corporations, we examine how corporate 
governance frameworks drive sustainable business practices through strategic resource allocation mechanisms. The 
research addresses a critical gap in understanding the interconnected pathways through which governance quality 
influences organizational sustainability and performance outcomes. Our findings reveal that corporate governance has 
significant direct effects on business performance (β = 0.418, p < 0.01), sustainable development (β = 0.536, p < 0.01), 
and strategic resource management (β = 0.627, p < 0.01). Strategic resource management partially mediates the 
relationship between corporate governance and sustainable development (indirect effect β = 0.243, p < 0.01) and 
demonstrates significant direct effects on both sustainable development (β = 0.387, p < 0.01) and business performance 
(β = 0.314, p < 0.01). The study contributes to corporate governance theory by establishing resource management as a 
critical transmission mechanism for governance effectiveness. These findings provide actionable insights for executives 
seeking to optimize governance structures for enhanced sustainability and performance outcomes, particularly relevant 
given the increasing stakeholder demands for environmental, social, and governance (ESG) accountability in 2025’s 
dynamic business environment. 
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1. Introduction 
The contemporary business landscape of 2025 has witnessed an unprecedented convergence of corporate governance 
principles with sustainability imperatives, fundamentally reshaping how organizations create and sustain competitive 
advantage (Basumatary; Sar, 2025). As global stakeholders increasingly demand transparency, accountability, and 
environmental stewardship from corporations, the traditional boundaries between governance, sustainability, and 
performance management have become increasingly blurred. This convergence has created both opportunities and 
challenges for organizations seeking to navigate the complex web of regulatory requirements, stakeholder 
expectations, and market pressures that define modern business operations. 
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Recent developments in corporate governance frameworks, particularly those emerging from the Corporate 
Sustainability Reporting Directive (CSRD) and evolving ESG standards, have positioned sustainability as a core 
governance concern rather than a peripheral consideration (Hobbs, 2023). The integration of sustainability metrics into 
executive compensation schemes, board oversight responsibilities, and risk management frameworks represents a 
fundamental shift in how organizations conceptualize value creation and stakeholder accountability. This 
transformation has been particularly pronounced in the post-COVID-19 era, where resilience, adaptability, and 
sustainable business models have become essential determinants of organizational survival and growth. 

However, despite the growing recognition of the importance of integrating governance and sustainability practices, 
significant knowledge gaps remain regarding the mechanisms through which these elements interact to influence 
business performance. While existing research has established positive correlations between governance quality and 
various performance metrics, the pathways through which governance structures translate into sustainable practices 
and enhanced performance outcomes remain insufficiently understood. This is particularly problematic given the 
increasing complexity of modern organizations and the multifaceted nature of contemporary sustainability challenges. 

Strategic resource management emerges as a potentially critical mediating variable in understanding these 
relationships. As organizations face mounting pressure to optimize resource allocation while simultaneously pursuing 
sustainability objectives, the strategic management of human, financial, technological, and environmental resources 
becomes paramount. The ability of organizations to effectively mobilize and deploy these resources in alignment with 
governance principles and sustainability goals may represent a key differentiator in achieving superior performance 
outcomes. 

This research addresses these gaps by investigating the structural relationships between corporate governance, 
strategic resource management, sustainable development, and business performance through a comprehensive 
empirical study. Specifically, we examine three primary research objectives: (1) to analyze the direct effects of corporate 
governance on sustainable development and business performance, (2) to investigate the mediating role of strategic 
resource management in the governance-sustainability relationship, and (3) to develop a comprehensive framework 
for understanding the interconnected pathways through which governance quality influences organizational outcomes. 

The study contributes to both academic literature and managerial practice by providing empirical evidence of the 
mechanisms through which governance structures influence organizational sustainability and performance. For 
academics, this research extends corporate governance theory by establishing strategic resource management as a 
critical transmission mechanism for governance effectiveness. For practitioners, the findings offer actionable insights 
for designing governance structures and resource management systems that optimize both sustainability and 
performance outcomes. 

2. Literature Review 

2.1. Corporate Governance and Its Evolution 

Corporate governance encompasses the systems, processes, and structures by which organizations are directed, 
controlled, and held accountable to stakeholders (Russell Reynolds Associates, 2024). The field has undergone 
significant evolution in recent years, moving beyond traditional shareholder primacy models toward more inclusive 
stakeholder-oriented approaches that recognize the interconnectedness of economic, social, and environmental value 
creation. 

Contemporary governance frameworks emphasize several key dimensions that distinguish high-performing 
organizations from their peers. Board composition and independence remain fundamental, with research consistently 
demonstrating that diverse, independent boards make more effective strategic decisions and provide superior 
oversight of management activities (Lopez, 2025). However, the definition of board effectiveness has expanded beyond 
traditional metrics to include sustainability expertise, stakeholder engagement capabilities, and strategic foresight 
regarding emerging risks and opportunities. 

Transparency and disclosure practices have become increasingly sophisticated, driven partly by regulatory 
requirements such as the CSRD but also by stakeholder demands for greater insight into organizational decision-making 
processes. The integration of ESG metrics into corporate reporting represents a fundamental shift in how organizations 
communicate value creation to stakeholders, requiring new competencies in data collection, analysis, and presentation 
(The Conference Board, 2025). 

Risk management and internal controls have also evolved to encompass a broader range of considerations, including 
climate-related risks, cybersecurity threats, and supply chain vulnerabilities. The COVID-19 pandemic and subsequent 
geopolitical disruptions have highlighted the importance of resilience planning and adaptive governance structures 
capable of responding to unprecedented challenges (Russell Reynolds Associates, 2024). 
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2.2. Strategic Resource Management as a Mediating Mechanism 

Strategic resource management refers to the systematic planning, acquisition, development, and deployment of 
organizational resources to achieve strategic objectives and create a sustainable competitive advantage (Jian et al., 
2024). This concept extends beyond traditional human resource management to encompass the integrated 
management of all organizational assets, including financial capital, technological infrastructure, knowledge resources, 
and stakeholder relationships. 

The theoretical foundation for viewing resource management as a mediating variable between governance and 
sustainability outcomes draws from both resource-based theory and stakeholder theory. Resource-based theory 
suggests that organizations achieve competitive advantage through the strategic deployment of valuable, rare, 
inimitable, and organized resources (Schulze; Dada, 2024). When combined with stakeholder theory’s emphasis on 
balancing multiple stakeholder interests, strategic resource management becomes a critical mechanism for translating 
governance principles into tangible organizational outcomes. 

Recent empirical research has begun to establish the importance of strategic resource management in contemporary 
organizational contexts. Studies have shown that organizations with more sophisticated resource management 
capabilities demonstrate superior financial performance, higher levels of innovation, and greater resilience in the face 
of environmental uncertainty (Poynton et al., 2026). However, the specific role of resource management in mediating 
the relationship between governance quality and sustainability outcomes remains underexplored. 

The digitalization of resource management processes has created new opportunities for optimization while also 
introducing new challenges related to data security, algorithmic bias, and technological dependence. Organizations are 
increasingly leveraging artificial intelligence and machine learning technologies to enhance resource allocation 
decisions, but these technologies also require new governance frameworks to ensure responsible deployment 
(Morgan, 2024). 

2.3. Sustainable Development in Corporate Context 

Sustainable development in the corporate context encompasses the integration of environmental, social, and economic 
considerations into business strategy and operations to create long-term value for all stakeholders. This concept has 
evolved significantly from its origins in environmental management to become a comprehensive framework for 
organizational stewardship and responsibility. 

The environmental dimension of sustainability focuses on minimizing negative environmental impacts while identifying 
opportunities for environmental value creation. This includes resource efficiency initiatives, circular economy 
principles, renewable energy adoption, and biodiversity conservation efforts. Recent research has demonstrated that 
organizations with strong environmental performance often achieve superior financial returns through cost savings, 
risk mitigation, and access to new market opportunities (The Conference Board, 2025). 

The social dimension encompasses workforce development, community engagement, supply chain responsibility, and human 
rights protection. Organizations are increasingly recognizing that social sustainability is not only an ethical imperative but also 
a business necessity in an era of increasing social awareness and activism. The COVID-19 pandemic has further highlighted 
the importance of social sustainability in maintaining organizational resilience and stakeholder trust. 

The economic dimension of sustainability focuses on creating shared value that benefits multiple stakeholders while 
ensuring organizational viability and growth. This includes fair trade practices, inclusive business models, and 
transparent financial reporting. The integration of these three dimensions requires sophisticated management systems 
and governance structures capable of balancing competing demands and optimizing outcomes across multiple criteria. 

2.4. Business Performance in the Sustainability Era 

Business performance measurement has undergone significant transformation as organizations adapt to stakeholder 
demands for broader value creation beyond traditional financial metrics. Contemporary performance frameworks 
increasingly incorporate environmental, social, and governance indicators alongside traditional financial measures to 
provide a more comprehensive assessment of organizational effectiveness. 

Financial performance remains a critical component of business success, but the definition of financial success has 
expanded to include considerations of risk-adjusted returns, long-term value creation, and sustainability-related 
financial impacts. Organizations are increasingly recognizing that sustainability investments often generate positive 
financial returns through cost savings, revenue enhancement, and risk mitigation (OECD, 2024). 

Non-financial performance indicators have gained prominence as stakeholders recognize their importance in predicting 
long-term organizational success. These include customer satisfaction and loyalty metrics, employee engagement and 
retention rates, innovation indicators, and environmental performance measures. The challenge for organizations lies 



Kittiya Jitardharn, Daranee Uachanachit 

e35101 Profesional de la información, 2026, v. 35, n. 1. e-ISSN: 1699-2407     4 
 

in developing integrated performance management systems that effectively balance these multiple dimensions while 
providing clear guidance for decision-making. 

The emergence of impact measurement frameworks has created new opportunities for organizations to demonstrate 
their contribution to broader societal goals while also identifying areas for improvement. These frameworks often 
incorporate elements of the United Nations Sustainable Development Goals, providing a common language for 
discussing organizational impact and accountability. 

2.5. Research Gaps and Theoretical Framework 

Despite the growing body of research on corporate governance, strategic resource management, and sustainable 
development, significant gaps remain in our understanding of how these elements interact to influence business 
performance. Most existing studies examine these relationships in isolation, failing to capture the complex 
interdependencies that characterize modern organizational systems. 

The theoretical framework for this study draws from multiple streams of research to develop a comprehensive model 
of the relationships between governance, resource management, sustainability, and performance. Agency theory 
provides insight into how governance structures can align management behavior with stakeholder interests, while 
resource-based theory explains how strategic resource management creates competitive advantage. Stakeholder 
theory offers a framework for understanding how organizations balance multiple stakeholder demands, and 
institutional theory explains how external pressures shape organizational behavior. 

Based on this theoretical foundation and the literature review, we propose the following hypotheses: 

H1: Corporate governance has a significant positive direct effect on business performance.  
H2: Corporate governance has a significant positive direct effect on sustainable development.  
H3: Corporate governance has a significant positive direct effect on strategic resource management.  
H4: Strategic resource management has a significant positive direct effect on sustainable development.  
H5: Strategic resource management has a significant positive direct effect on business performance.  
H6: Sustainable development has a significant positive direct effect on business performance.  
H7: Strategic resource management mediates the relationship between corporate governance and sustainable 
development. 

3. Conceptual Framework 
The conceptual framework for this study is grounded in the integration of multiple theoretical perspectives that 
collectively explain how corporate governance influences organizational outcomes through strategic resource 
management mechanisms. The framework positions strategic resource management as a critical mediating variable 
that translates governance principles into sustainable practices and enhanced performance outcomes. 

The model recognizes that corporate governance operates as the foundational layer of organizational structure, 
establishing the rules, processes, and accountability mechanisms that guide organizational behavior. However, the 
effectiveness of governance structures depends largely on their ability to influence the strategic management of 
organizational resources, which in turn determines the organization’s capacity to pursue sustainable development 
initiatives and achieve superior performance outcomes. 

Strategic resource management serves as the operational mechanism through which governance principles are 
translated into concrete organizational actions. This includes the allocation of financial resources to sustainability 
initiatives, the development of human capital capabilities that support sustainable practices, the deployment of 
technological resources that enhance operational efficiency, and the management of stakeholder relationships that 
facilitate sustainable value creation. 

 
Figure 1: Conceptual Framework of Corporate Governance, Strategic Resource Management, Sustainable Development, and 

Business Performance Relationships. 
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The framework also recognizes that sustainable development and business performance are not independent 
outcomes but rather interconnected dimensions of organizational success. Organizations that effectively integrate 
sustainability considerations into their strategic planning often achieve superior long-term performance through 
enhanced stakeholder trust, reduced operational risks, improved operational efficiency, and access to new market 
opportunities. 

4. Methodology 

4.1. Research Design and Sample 

This study employs a quantitative research approach using structural equation modeling (SEM) to examine the complex 
relationships between corporate governance, strategic resource management, sustainable development, and business 
performance. The research design is cross-sectional, collecting data at a single point in time to provide a snapshot of 
current organizational practices and their relationships. 

The target population consists of senior executives from multinational corporations across various industries, with a 
focus on organizations that have publicly stated commitments to sustainability and ESG principles. The sampling frame 
was developed using databases of Fortune Global 500 companies, supplemented by organizations listed on major 
sustainability indices such as the Dow Jones Sustainability Index and FTSE4Good Index. 

A stratified random sampling approach was employed to ensure representation across different industries, geographic 
regions, and organizational sizes. The final sample consists of 287 respondents, representing organizations from 
manufacturing (32%), technology (24%), financial services (18%), healthcare (14%), and other sectors (12%). 
Respondents hold positions of Chief Executive Officer, Chief Financial Officer, Chief Sustainability Officer, or equivalent 
senior executive roles with strategic decision-making authority. 

4.2. Data Collection Procedures 

Data collection was conducted between January and April 2025 using a comprehensive online survey instrument 
administered through a secure, encrypted platform. The survey was available in multiple languages (English, Spanish, 
French, German, Mandarin) to ensure accessibility for the global sample. 

The data collection process involved several quality control measures to ensure response reliability and validity. These 
included attention check questions embedded throughout the survey, reverse-coded items to identify response bias, 
and follow-up verification calls with a random subset of respondents to confirm response accuracy. 

Response rate optimization strategies included personalized invitation letters from the research team, multiple follow-
up reminders, participation incentives in the form of executive summary reports, and endorsements from relevant 
professional associations. The final response rate of 41.2% is considered acceptable for executive-level research, 
comparing favorably with similar studies in this domain. 

4.3. Measurement Instruments 

All constructs in this study are measured using multi-item scales adapted from established instruments in the literature, 
with modifications to reflect contemporary business practices and the specific focus of this research. 

Corporate Governance (CG) is measured using a 15-item scale encompassing five dimensions: (1) board composition 
and independence (3 items), (2) transparency and disclosure practices (3 items), (3) stakeholder engagement and rights 
(3 items), (4) risk management and internal controls (3 items), and (5) ethics and integrity systems (3 items). Sample 
items include “Our board of directors includes members with diverse expertise relevant to our strategic objectives” and 
“Our organization provides comprehensive, timely disclosure of material information to all stakeholders.” 

Strategic Resource Management (SRM) is assessed through a 12-item scale covering four key dimensions: (1) strategic 
resource planning and allocation (3 items), (2) human capital development and optimization (3 items), (3) financial 
resource management and stewardship (3 items), and (4) technological and innovation resource deployment (3 items). 
Example items include “Our organization systematically aligns resource allocation decisions with strategic priorities” 
and “We invest strategically in developing employee capabilities that support our long-term objectives.” 

Sustainable Development (SD) is measured using a 12-item scale that captures three core dimensions: (1) 
environmental stewardship and impact management (4 items), (2) social responsibility and community engagement (4 
items), and (3) economic sustainability and shared value creation (4 items). Representative items include “Our 
organization actively works to minimize its environmental footprint” and “We create shared value that benefits multiple 
stakeholders while ensuring organizational viability.” 

Business Performance (BP) is evaluated through a 16-item scale encompassing four performance dimensions: (1) 
financial performance and value creation (4 items), (2) operational efficiency and effectiveness (4 items), (3) 
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stakeholder satisfaction and engagement (4 items), and (4) innovation and adaptability (4 items). Sample items include 
“Our organization consistently achieves or exceeds financial performance targets” and “We demonstrate superior 
ability to adapt to changing market conditions.” 

All items are measured using seven-point Likert scales ranging from 1 (strongly disagree) to 7 (strongly agree), providing 
sufficient variance for statistical analysis while maintaining respondent comprehension and engagement. 

4.4. Data Analysis Approach 

Data analysis follows a systematic approach beginning with preliminary data screening and preparation, followed by 
descriptive analysis, measurement model evaluation, and structural model testing using AMOS 28.0 software. 

Preliminary analysis includes examination of missing data patterns, outlier detection using Mahalanobis distance 
calculations, and assessment of normality assumptions through skewness and kurtosis statistics. Missing data (2.3% of 
total responses) is addressed using full information maximum likelihood estimation, which provides unbiased 
parameter estimates under missing at random assumptions. 

Confirmatory factor analysis (CFA) is employed to evaluate the measurement model, examining factor loadings, 
construct reliability, and discriminant validity. Acceptable model fit is determined using multiple indices: Chi-
square/degrees of freedom ratio (< 3.0), Comparative Fit Index (CFI > 0.95), Tucker-Lewis Index (TLI > 0.95), Root Mean 
Square Error of Approximation (RMSEA < 0.06), and Standardized Root Mean Square Residual (SRMR < 0.08). 

Structural equation modeling is used to test the hypothesized relationships, with mediation effects examined using 
bias-corrected bootstrap confidence intervals with 5,000 resamples. The significance of indirect effects is assessed using 
the Sobel test and confirmed through examination of confidence intervals that exclude zero. 

5. Results 

5.1. Descriptive Statistics and Correlation Analysis 

Table 1 presents the descriptive statistics, reliability coefficients, and correlation matrix for all study variables. The mean 
values for all constructs fall within the moderate to high range (5.12 to 5.67 on the seven-point scale), indicating that 
respondents generally perceive their organizations as having reasonably well-developed practices across all measured 
dimensions. 

Table 1: Descriptive Statistics, Reliability, and Correlations. 
Variable Mean SD α CR AVE 1 2 3 4 

1. Corporate Governance 5.43 0.89 0.94 0.95 0.73 1.00    

2. Strategic Resource Management 5.29 0.92 0.91 0.92 0.69 0.68** 1.00   

3. Sustainable Development 5.12 0.96 0.93 0.94 0.76 0.64** 0.59** 1.00  

4. Business Performance 5.67 0.84 0.89 0.90 0.65 0.57** 0.61** 0.48** 1.00 

*Note: N = 287; α = Cronbach’s alpha; CR = Composite reliability; AVE = Average variance extracted; ** p < 0.01* 

All reliability coefficients exceed the recommended threshold of 0.70, with Cronbach’s alpha values ranging from 0.89 
to 0.94 and composite reliability values from 0.90 to 0.95. Average variance extracted (AVE) values range from 0.65 to 
0.76, exceeding the recommended minimum of 0.50 and supporting convergent validity. 

The correlation matrix reveals significant positive relationships between all variables, with correlations ranging from 
0.48 to 0.68. These correlations are substantial enough to support the hypothesized relationships while remaining 
below the threshold (0.85) that would indicate multicollinearity concerns. 

5.2. Measurement Model Evaluation 

The confirmatory factor analysis results demonstrate acceptable fit for the measurement model: χ² = 1,247.33, df = 
543, χ²/df = 2.30, CFI = 0.963, TLI = 0.958, RMSEA = 0.067 (90% CI: 0.062-0.073), SRMR = 0.051. All factor loadings are 
statistically significant and exceed 0.70, supporting convergent validity. 

Discriminant validity is assessed using the Fornell-Larcker criterion, comparing the square root of AVE for each construct 
with its correlations with other constructs. All diagonal values (square roots of AVE) exceed the off-diagonal correlation 
values, confirming discriminant validity. Additionally, the heterotrait-monotrait (HTMT) ratios for all construct pairs are 
below 0.85, providing further support for discriminant validity. 

Table 2: Factor Loadings and Construct Validity. 
Construct and Items Factor Loading t-value 

Corporate Governance 

Board composition and independence 0.84 16.73** 

Transparency and disclosure 0.89 18.42** 

Stakeholder engagement 0.82 16.19** 
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Risk management 0.87 17.85** 

Ethics and integrity 0.88 18.11** 

Strategic Resource Management 

Resource planning and allocation 0.85 17.21** 

Human capital development 0.83 16.58** 

Financial resource management 0.79 15.47** 

Technology and innovation resources 0.86 17.64** 

Sustainable Development 

Environmental stewardship 0.91 19.28** 

Social responsibility 0.87 18.05** 

Economic sustainability 0.84 16.91** 

Business Performance 

Financial performance 0.81 15.93** 

Operational efficiency 0.78 15.12** 

Stakeholder satisfaction 0.83 16.44** 

Innovation and adaptability 0.82 16.25** 

*Note: ** p < 0.01; All loadings significant at p < 0.001* 

5.3. Structural Model Results 

The structural model demonstrates excellent fit to the data: χ² = 1,289.45, df = 546, χ²/df = 2.36, CFI = 0.961, TLI = 0.956, 
RMSEA = 0.069 (90% CI: 0.064-0.075), SRMR = 0.053. All hypothesized paths are statistically significant, providing strong 
support for the proposed theoretical framework. 

Table 3: Structural Model Results and Hypothesis Testing. 
Hypothesis Path Standardized Coefficient (β) t-value p-value Result 

H1 CG → BP 0.418 6.83 < 0.001 Supported 

H2 CG → SD 0.536 8.74 < 0.001 Supported 

H3 CG → SRM 0.627 10.51 < 0.001 Supported 

H4 SRM → SD 0.387 6.19 < 0.001 Supported 

H5 SRM → BP 0.314 5.28 < 0.001 Supported 

H6 SD → BP 0.265 4.47 < 0.001 Supported 

Note: CG = Corporate Governance; SRM = Strategic Resource Management; SD = Sustainable Development; BP = Business Performance 

The results provide strong support for all six direct effect hypotheses. Corporate governance demonstrates 
significant positive effects on business performance (β = 0.418, p < 0.001), sustainable development (β = 0.536, p < 
0.001), and strategic resource management (β = 0.627, p < 0.001). Strategic resource management shows significant 
positive effects on both sustainable development (β = 0.387, p < 0.001) and business performance (β = 0.314, p < 
0.001). Finally, sustainable development has a significant positive effect on business performance (β = 0.265, p < 
0.001). 

5.4. Mediation Analysis 

The mediation analysis examines whether strategic resource management mediates the relationship between 
corporate governance and sustainable development (H7). Using bias-corrected bootstrap confidence intervals with 
5,000 resamples, the analysis reveals a significant indirect effect of corporate governance on sustainable development 
through strategic resource management (β = 0.243, 95% CI: 0.168-0.325, p < 0.001). 

Table 4: Direct, Indirect, and Total Effects 
Path Direct Effect Indirect Effect Total Effect 

CG → SRM 0.627** – 0.627** 

CG → SD 0.536** 0.243** 0.779** 

CG → BP 0.418** 0.396** 0.814** 

SRM → SD 0.387** – 0.387** 

SRM → BP 0.314** 0.103** 0.417** 

SD → BP 0.265** – 0.265** 

*Note: ** p < 0.01; Bootstrap confidence intervals (N = 5,000) do not include zero* 

The mediation analysis reveals that strategic resource management partially mediates the relationship between 
corporate governance and sustainable development. The direct effect remains significant (β = 0.536, p < 0.001) while 
the indirect effect through strategic resource management is also significant (β = 0.243, p < 0.001), indicating partial 
mediation. 

Corporate governance demonstrates the strongest total effect on business performance (β = 0.814), with this effect 
achieved through both direct mechanisms (β = 0.418) and indirect pathways through strategic resource management 
and sustainable development (combined indirect effect β = 0.396). This finding highlights the multifaceted nature of 
governance influence on organizational outcomes. 
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Figure 2: SEM for Strategic Integration of Corporate Governance and Sustainability. 

6. Discussion 

6.1. Theoretical Implications 

The findings of this study provide significant contributions to corporate governance theory and sustainability management 
literature. Most notably, the results establish strategic resource management as a critical mediating mechanism through 
which governance structures influence sustainable development outcomes. This finding extends existing theoretical 
frameworks by demonstrating that governance effectiveness depends not only on structural characteristics but also on the 
organization’s capacity to strategically manage and deploy resources in alignment with governance principles. 

The strong direct effect of corporate governance on strategic resource management (β = 0.627) suggests that high-
quality governance structures create the foundation for effective resource allocation and management practices. This 
relationship supports the theoretical proposition that governance mechanisms serve as enabling structures that 
facilitate strategic decision-making and resource optimization. Organizations with well-designed governance 
frameworks appear better positioned to make strategic resource allocation decisions that support long-term value 
creation and stakeholder interests. 

The partial mediation effect identified in this study provides important theoretical insights into the mechanisms through 
which governance influences sustainability outcomes. While corporate governance has a significant direct effect on 
sustainable development (β = 0.536), the additional indirect effect through strategic resource management (β = 0.243) 
suggests that resource management capabilities amplify the sustainability benefits of strong governance. This finding 
has implications for understanding how organizations can optimize their governance structures to maximize 
sustainability outcomes. 

The research also contributes to stakeholder theory by demonstrating the interconnected nature of stakeholder value 
creation. The positive relationships between sustainable development and business performance (β = 0.265) support 
the stakeholder theory proposition that organizations creating value for multiple stakeholders often achieve superior 
financial returns. However, the relatively modest magnitude of this effect compared to other relationships in the model 
suggests that the business case for sustainability may be more complex than often assumed. 

6.2. Practical Implications 

For senior executives and board members, these findings provide actionable insights for designing governance 
structures and management systems that optimize both sustainability and performance outcomes. The strong 
relationship between corporate governance and strategic resource management highlights the importance of ensuring 
that governance frameworks include mechanisms for strategic resource oversight and allocation. 

Organizations seeking to enhance their sustainability performance should focus on strengthening both governance 
structures and resource management capabilities. The mediation effect suggests that governance improvements alone 
may not be sufficient; organizations must also develop sophisticated resource management capabilities that can 
translate governance principles into operational excellence. 

The findings also have implications for performance measurement and management systems. Given the significant 
relationships between all variables in the model, organizations should consider developing integrated performance 
frameworks that capture the interconnected nature of governance, resource management, sustainability, and business 
performance. Traditional approaches that treat these domains separately may fail to capture important synergies and 
trade-offs. 
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For chief sustainability officers and sustainability teams, the results suggest that strategic resource management 
capabilities are critical for translating sustainability commitments into meaningful outcomes. Organizations should 
invest in developing resource management competencies that specifically support sustainability objectives, including 
sustainable finance capabilities, green human resource management practices, and sustainable supply chain 
management systems. 

6.3. Policy and Regulatory Implications 

The findings have important implications for regulators and policymakers working to enhance corporate sustainability 
and governance standards. The strong relationship between governance quality and sustainability outcomes suggests 
that regulatory efforts focused on improving governance standards may have positive spillover effects on organizational 
sustainability performance. 

The mediation role of strategic resource management implies that regulatory frameworks should consider not only 
governance structures but also the capabilities needed to implement governance principles effectively. This might 
include requirements for sustainability-related competencies on boards, mandatory disclosure of resource allocation 
processes, and standards for integrating sustainability considerations into strategic planning processes. 

The research also supports the continued development of integrated reporting frameworks that capture the 
interconnected nature of governance, sustainability, and performance outcomes. Traditional reporting approaches that 
segment these domains may not adequately communicate the systemic nature of organizational value creation in the 
contemporary business environment. 

6.4. Limitations and Future Research Directions 

While this study provides valuable insights into the relationships between corporate governance, strategic resource 
management, sustainable development, and business performance, several limitations should be acknowledged. The 
cross-sectional research design limits our ability to make causal inferences, and future research using longitudinal 
approaches would provide stronger evidence for the causal relationships proposed in our theoretical framework. 

The sample, while diverse in terms of industry and geography, focuses primarily on large multinational corporations 
with established sustainability commitments. Future research should examine these relationships in different 
organizational contexts, including small and medium enterprises, family-owned businesses, and organizations in 
emerging markets where governance and sustainability practices may be less mature. 

The measurement of business performance in this study relies primarily on perceptual measures provided by senior 
executives. While these measures have been validated in previous research, future studies might benefit from 
incorporating objective financial and operational performance data to complement subjective assessments. 

Additional research is needed to explore the boundary conditions and contingency factors that may influence the 
relationships identified in this study. Variables such as industry context, organizational culture, national governance 
systems, and technological capabilities may moderate the relationships between governance, resource management, 
sustainability, and performance. 

Future research should also examine the temporal dynamics of these relationships. The processes through which 
governance improvements translate into enhanced resource management capabilities and sustainability outcomes 
likely unfold over time, and understanding these dynamics would provide valuable insights for managers implementing 
governance and sustainability initiatives. 

7. Conclusion 
This study provides empirical evidence for the complex, interconnected relationships between corporate governance, 
strategic resource management, sustainable development, and business performance in contemporary organizations. 
The findings demonstrate that corporate governance serves as a foundational element that influences organizational 
outcomes through both direct mechanisms and indirect pathways mediated by strategic resource management 
capabilities. 

The research makes several important contributions to our understanding of how organizations can optimize 
governance structures and management systems to achieve superior sustainability and performance outcomes. First, 
the study establishes strategic resource management as a critical mediating mechanism through which governance 
quality influences sustainability outcomes. This finding has important implications for both theory and practice, 
suggesting that organizations must develop sophisticated resource management capabilities to fully realize the benefits 
of strong governance structures. 

Second, the research demonstrates the interconnected nature of governance, sustainability, and performance 
outcomes, supporting stakeholder theory propositions about the value of stakeholder-oriented approaches to business 
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strategy. The positive relationships between all variables in the model suggest that organizations can create virtuous 
cycles where strong governance enables effective resource management, which in turn supports sustainability 
initiatives that enhance long-term performance. 

Third, the study provides actionable insights for executives, board members, and policymakers seeking to enhance 
organizational governance and sustainability practices. The findings suggest that integrated approaches that address 
governance, resource management, and sustainability simultaneously may be more effective than fragmented 
initiatives that treat these domains separately. 

As organizations continue to navigate the complex demands of stakeholders, regulators, and markets in an increasingly 
interconnected and environmentally conscious world, the ability to effectively integrate governance principles with 
sustainable business practices will become an increasingly important determinant of long-term success. This research 
provides a foundation for understanding these integration processes and offers guidance for organizations seeking to 
create a sustainable competitive advantage through superior governance and resource management practices. 

The implications of this research extend beyond individual organizations to encompass broader questions about the 
role of business in society and the mechanisms through which organizations can contribute to sustainable development 
goals while maintaining economic viability. As the business landscape continues to evolve, the frameworks and insights 
developed in this study provide a valuable foundation for future research and practice at the intersection of governance, 
sustainability, and performance management. 
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