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Abstract 

Employee commitment is essential for successful corporate globalization because it promotes adaptability, collaboration, 
and consistent performance across diverse international markets. Without strong employee commitment, organizations 
may face high turnover, poor cross-cultural coordination, and failure in executing global strategies effectively. Therefore, 
to address the issue of employee commitment, the study aimed to test the role of internal communication, English 
language proficiency, information quality, and information usefulness in improving employee commitment towards 
corporate globalization through job satisfaction. The study also tested the moderating role of human resource practices. 
Quantitative cross-sectional data were collected from 310 employees of information technology and software services 
companies using a convenient sampling technique. The partial Least Square (PLS)-Structural Equation Modeling (SEM) 
results show that internal communication, English language proficiency, information quality, and information usefulness 
are significant predictors of increasing the employees' job satisfaction. Further, human resource practices also significantly 
moderate among internal communication, English language proficiency, information quality, information usefulness, and 
job satisfaction. Job satisfaction also significantly mediated among all exogenous and endogenous variables. These findings 
highlighted the critical role of internal communication, language proficiency, information usefulness, and information 
quality in enhancing job satisfaction along with HR practices strengthening these effects. Additionally, job satisfaction acts 
as a key mediator which is reinforcing its importance in driving employee commitment within globalized organizations. 
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1. Introduction 
In global operations, firms often encounter diverse challenges such as cultural differences, regulatory complexities, and 
market uncertainties, which require a dedicated and committed workforce (Hall; Parker, 1993). This is the reason, 
employee commitment towards corporate globalization (ECCG) is a critical determinant for corporate success in the 
globalized business environment. It is significantly enhances cross-cultural collaboration and organizational adaptability, 
thereby increasing their sustainability (Yamao; Sekiguchi, 2015). Committed employees support organizational change 
and international initiatives (Nasomboon, 2014). Similarly, it also promotes the individual's positive behaviors, like as 
cooperation and knowledge sharing for maintaining a competitive edge in international markets (Hall; Parker, 1993). 
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Furthermore, high ECCG reduces turnover and improves employee retention, which is crucial for preserving institutional 
knowledge and ensuring continuity in global operations (Paz, 2019). Moreover, ECCG is strongly influenced by transparent 
communication, inclusive leadership, and fair organizational practices (Atiku et al., 2024). Of particular importance is that 
companies who have greater investment in the development of employees raises stronger emotional bonds and loyalty 
which increase the competitive advantage (Broadhurst, 2012). In this regard, raising ECCG is essential for cooperation 
seeking sustainable competitive advantage in the globalized economy. Therefore, the study focused on ECCG.  

Different factors improve ECCG, but among those, job satisfaction (JS) significantly contributes to increasing ECCG 
by raising positive attitudes and loyalty toward the organization (Khan Pathan, 2023). It has been highlighted that 
when employees are satisfied with their jobs then they are more able to develop a stronger commitment to achieving 
organizational goals (Singh; Jain, 2013). JS also increases the motivation and reduces turnover intentions, which 
strengthens employees’ commitment (Riley, 2006). Given these insights, JS emerges as a critical factor in raising 
ECCG. To increase JS influence, an effective internal communication (INC) raises transparency, trust, and alignment 
between employees and organizational goals, which makes a supportive environment where the employees feel 
valued (Raza et al., 2023). On the other hand, English language proficiency (ELP) further enhances communication 
flow, especially in globalized organizations, through reducing misunderstandings and empowering employees to 
participate confidently in discussions, training, and decision-making (Agustina et al., 2024). In other words, 
information usefulness (IU) enables employees to perform their tasks efficiently, make informed decisions, and feel 
competent in their roles (Preuss, 2003). It is also enforced that high information quality (INQ) enhances JS through 
enabling employees to make informed decisions, reduce errors, and perform tasks more efficiently (Khan et al., 
2014). These previous studies signify the importance of effective INC, ELP, and information-related resources, which 
lies in their ability to significantly enhance JS, which is essential for fostering strong ECCG to organizational success. 
Therefore, the study focused on testing the impact of INC, ELP, INQ, and IU to improve the JS that will increase ECCG 
for organizational success. 

Human resource practices (HRP) also help to enhance the JS when the INC, ELP, IU, and INQ are improved. HRP can 
strengthen INC through raising transparent dialogue, and implementing structured communication systems, thereby 
enhancing employee JS (Raza et al., 2023), which could lead to improving ECCG. HRP can also provide language 
training programs and workshops to improve ELP, which enables employees to communicate effectively in diverse 
teams and global settings to improve their JS (Rahmawati; Mege, 2023). Furthermore, HRP can also improve 
information systems by developing clear job descriptions, providing timely feedback, and ensuring access to relevant 
and well-organized resources through performance management and knowledge-sharing systems (Shakir et al., 
2024) that could lead to improving the JS. Further study also enforced that HRP not only enhances employees' ability 
to perform their roles effectively but also increases their JS, which leads to greater affective commitment (Gardner 
et al., 2011). Thus, strategic HRP initiatives are essential in creating a work environment where satisfaction and 
commitment thrive. Consequently, this study used the HRP as a moderating variable to increase the effectiveness of 
INC, ELP, IU, and INQ on ECCG through JS. 

Despite strong support in the literature for the positive role of INC, ELP, INQ, and IU in improving JS and ECCG, there 
are several important gaps still exist. Firstly, most of the previous studies have looked at these factors separately rather 
than examining how they work together to influence JS and ECCG in a global setting (Pearson; Duffy, 1999; Yamao; 
Sekiguchi, 2015). There is a need for an integrated model that shows how these elements interact and contribute 
collectively. In this regard, this study contributed to testing all factors in one integrated model. Secondly, as JS has been 
explored to lead to ECCG, not enough research has explored how JS acts as a mediator among INC, INQ, IU, ELP, and 
ECCG relationship (Dalkrani; Dimitriadis, 2018). Literature used the JS as a mediating variable, and they also argued 
that JS can also be used in other studies as a mediating variable (Oyewobi, 2024). Therefore, this study contributed to 
adding JS as a mediating variable. Thirdly, in the prior literature, HRP is recognized as important for the employee 
commitment while there is a limited research on how HRP can moderate (strengthen or weaken) the relationship 
between these workplace factors and JS (Marescaux et al., 2013; Tiwari; Saxena, 2012). For example, we still need to 
understand how training or communication policies from HRP help improve language skills or access to useful 
information. Hence, this study contributed to the literature on how HRP acts as a moderating variable.  

Fourthly, among other factors, the role of ELP is underexplored in global and multicultural teams, especially in terms of 
how it helps employees to better participate actively in decision-making (Yamao; Sekiguchi, 2015). Therefore, this study 
added ELP as an exogenous variable in the context of ECCG. Lastly, prior studies were conducted in a specific country. 
There is a lack of research in a general country across multiple sectors (Froese; Xiao, 2012; Ingsih et al., 2021). To 
address the previous gaps, the study aimed to test the role of INC, ELP, INQ, and IU in improving the ECCG through JS 
of the information technology and software sector. The study also tested the moderating role of HRP. Research was 
further divided into four chapters literature review where hypotheses were developed based on prior literature. Then 
write a research methodology where the research design and sampling methods are discussed. Then write data analysis 
and results interpretation. Lastly, discussed the results and implications of the findings. 
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2. Literature Review and Hypothesis Development 

2.1. Internal Communication and Job Satisfaction 

Internal communication (INC) shows the exchange of information and messages in the organization among employees 
(Azmy et al., 2023). It consisted of both formal and informal channels, which are used to convey policies, goals, and 
day-to-day operational instructions (Ali et al., 2021). Studies explained that effective INC helps to promote 
transparency, which increases employee engagement (Raza et al., 2023). INC also increases job satisfaction (JS) lies in 
its capacity to build trust, enhance collaboration, and reduce ambiguity (Azmy et al., 2023). Employees who receive 
timely, clear, and honest communication from leadership increases decision-making processes, which improves the JS 
of employees (Ndlovu et al., 2021). Furthermore, open INC also improves the psychological contract between 
employers and employees, which reduces turnover (Azmy et al., 2023). In the same vein, Hadziahmetovic and Salihovic 
(2022) also emphasized that transparent INC leads to better employee engagement, which is strongly correlated with 
JS. Raziq et al. (2021) also showed that leadership is a critical aspect of INC that significantly influences JS. These prior 
studies highlighted that INC increases the JS of employees, and the study has the following hypothesis below,  

H1: Internal communication significantly influences Job satisfaction. 

2.2. English Language Proficiency and Job Satisfaction 

English language proficiency (ELP) consisted of individual ability to read, speak, and understand English efficiently 
(Agustina et al., 2024). In the workplace, where is the multilingual workplace, English becomes one of the basic 
communication media for JS of the employees (Rahmawati; Mege, 2023). While, ELP barriers could lead to 
misunderstandings and frustration, which reduces JS (Md Subre, 2024). Therefore, it is  worth noting in the literature 
that ELP is important for JS through communication clarity, role performance, and employee confidence (Agustina et 
al., 2024). Literature supported that workers with higher proficiency in English are better equipped to understand job 
instructions, participate in team discussions, and express ideas clearly, which contributes to a sense of competence and 
belonging that increases JS (Roshid; Kankaanranta, 2025). Grasso (2024) empirically also found that ELP is a strong 
predictor of JS. Roshid and Kankaanranta (2025) also supported that ELP in global companies significantly influences 
employee integration, which leads to an increase in JS. These previous studies highlighted that English proficiency is an 
integral component to increase employee satisfaction and have subsequent research hypothesis, 

H2: English language proficiency significantly influences to job satisfaction 

2.3. Information Quality and Job Satisfaction 

Information quality (INQ) refers to the accuracy, relevance, completeness, and timeliness of information used by 
employees in the course of their job duties (Abd Aziz et al., 2024). High-INQ enables employees to make informed 
decisions, perform tasks efficiently, and reduce errors in the workplace (Biswas et al., 2024). The relevance of INQ to JS 
lies in its role in minimizing uncertainty and enhancing role clarity. When employees receive precise and comprehensive 
information then they feel confident and supported in their roles. This enhances their sense of efficacy and JS (Bandura, 
2023). Conversely, poor INQ could decrease JS due to confusion and miscommunication (Labrague; de los Santos, 2021). 
Biswas et al. (2024) found that perceived INQ positively influences employee satisfaction with information systems and 
overall job performance. Hamid et al. (2022) also argued that INQ increases the JS of administrative staff, emphasizing the 
value of reliable and timely information in enhancing workplace experiences. So, the study has hypothesis below, 

H3: Information quality significantly influences to job satisfaction. 

2.4. Information Usefulness and Job Satisfaction 

Information usefulness (IU) consists of information that helps employees to complete their tasks, solve their problems 
effectively, and make effective decisions (Ming et al., 2021). It is considered to be a subjective evaluation that is based 
on how applicable and practical the information is in the specific work context (Preuss, 2003). Other research also found 
that IU increases the individual ability to enhance productivity and raise a sense of empowerment among employees 
(Md Subre, 2024). When employees perceive that the information provided to them is useful, they feel supported and 
motivated, which increases their JS (Riyanto et al., 2021). Alsyouf et al. (2023) supported that IU is a major factor in 
system usage and user satisfaction. Rawashdeh et al. (2021) recent study also incorporated IU as a key factor in their 
updated information success model, which increases the employee’s JS. These studies collectively affirm that when 
employees find information relevant and helpful, their JS increases substantially, and hence study has hypothesis, 

H4: Information usefulness significantly influences to job satisfaction. 

2.5. Moderating Effect of HR Practices 

Studies conducted on the JS are not consistent. This highlighted that research needed to be conducted on the 
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moderating effect (Baron; Kenny, 1986). Previous literature also highlighted that JS of the employees can be further 
enhanced through strong human resource (HR) practices when the communication process of the organization is 
improved (Pimenta et al., 2024). Human resources practices (HRP) like employee training, inclusive policies, and open-
door communication frameworks create an environment that increases the employees' JS (Sinitsyna et al., 2024). 
Literature also supported that INC becomes more impactful when HRP ensures that employees are engaged through 
regular team meetings (Pepple; Ambilichu, 2024), transparent decision-making processes, and communication training 
programs (Santoso et al., 2022). Other studies also argued that when companies have proper HRP then it could lead to 
an improved communication process to increase the JS (Sinitsyna et al., 2024). In the case of ELP, HRP initiatives like 
language development courses and cross-cultural training help employees improve their communication skills, which 
increases their confidence and ability to perform effectively (Rahmawati; Mege, 2023). Such supportive practices 
ensure that language proficiency translates into real workplace benefits, including better collaboration and greater JS 
(Obeng et al., 2024).  

In other words, when HRP emphasizes knowledge management systems, structured onboarding, and continuous 
learning, then the INQ is also improved, which enables employees to make effective decisions (Biliaev, 2024), which 
increases their JS. Other studies also enforced that HR practices are integral to raising the information system of the 
organization because they have a proper mechanism to flow the information towards the employees (Sinitsyna et al., 
2024), which could improve the employees' JS. Moreover, the IU is amplified when HR ensures that content is tailored, 
relevant, and accessible to employees through digital platforms, mentoring, and performance support tools 
(Prokopenko et al., 2023). These HR strategies create a supportive infrastructure that allows communication, language 
skills, and information systems to directly contribute to increased JS (Rahmawati; Mege, 2023). Literature also argued 
that HRP could be used as a moderating variable to increase the effect on the dependent variable (Albloush et al., 
2024). Collectively, previous studies highlighted that HRP functions as an essential organizational mechanism that 
reinforces the influence of INC, ELP, INQ, and IU on IN, and hence the study has hypothesis below, 

H5: Human resource practices significantly moderate between internal communication and job satisfaction. 
H6: Human resource practices significantly moderate between English language proficiency and job satisfaction. 
H7: Human resource practices significantly moderate between information quality and job satisfaction. 
H8: Human resource practices significantly moderate between information usefulness and job satisfaction. 

2.6. Mediating Role of Job Satisfaction 

Literature used the JS as a mediating variable, where also argued that it can be used in other studies where the research 
mainly focused on employee commitment (Oyewobi, 2024). It has been highlighted that effective INC plays a significant 
role in raising JS, especially in globally oriented organizations (Abduraimi et al., 2024). Clear, transparent, and timely 
communication within an organization enhances employees JS through understanding of corporate objectives, and 
global strategies (Jerab, 2024). According to Yue et al. (2021) also highlighted that when employees receive timely and 
clear information then they feel more respect in the organization, which increases their JS which lead to enhanced 
employee commitment. Another empirical study of Hendriati et al. (2024) also found that transparent INC positively 
influences employee satisfaction, trust, and commitment. They also highlighted that INC contributes significantly to 
employee satisfaction by aligning employees with organizational goals and values. When the satisfaction of employees 
increases, then the emotional attachment of employees is enhanced, which increases the employee commitment 
(Santos et al., 2024). Le (2021) study also highlighted that strategic INC positively shapes employee commitment, 
particularly when they are satisfied. Therefore, well-established INC systems are critical for cultivating a committed 
workforce in the context of corporate globalization.  

Equally, ELP has become increasingly important in multinational and globally operating firms because it is an effective 
way of communication (Kurniawan, 2024). If the employees have strong communication skills in English, then they are 
better equipped to engage in cross-border communication, understand global directives, and participate in 
international projects (Baizhanova et al., 2022) then the employees' satisfaction is enhanced (Santos et al., 2024). 
Further empirical study of Rahmawati and Mege (2023) also demonstrated that ELP significantly increases the JS which 
leads to improve employee commitment. In the same vein, Meindinyo (2024) study also found that when the 
employees have stronger English skills and have less anxiety then it could lead to an increase the higher levels of 
organizational commitment. In contrast, those with limited proficiency may feel isolated or excluded from key 
organizational processes, leading to decreased involvement and lower commitment levels, which decreases the JS.  A 
reduction in JS leads to a decrease in the employees' commitment (Pepple; Ambilichu, 2024). Additionally, ELP supports 
knowledge transfer, international collaboration, and a sense of belonging in global teams that significantly improves 
the JS (Canestrino et al., 2022). This JS strengthens emotional attachment and loyalty, ultimately increasing employee 
commitment (Ben Sedrine et al., 2021). These findings suggest that improved language skills not only reduce barriers 
in multicultural work environments but also strengthen employees’ emotional and professional bond with the 
organization to increase employee commitment. 
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Furthermore, INQ refers to the completeness and timeliness of the information disseminated within an organization 
(Abd Aziz et al., 2024). Better INQ supports informed decision-making and strategic alignment among employees, which 
increases the JS of the employees (Gardner et al., 2011). This increase in JS could lead to improved employee 
commitment because when employees receive reliable and relevant information about the organization’s international 
goals, market expansions, and strategic initiatives, they feel valued and aligned with the corporate vision (Holbeche, 
2022). Another study also highlighted that good INQ enhances JS and confidence in leadership, which is essential for 
raising organizational commitment (Ben Sedrine et al., 2021). Other literature also highlighted that INQ enhances 
transparency and reliability within an organization which increases JS of the employees (Bandura, 2023). This JS 
strengthens emotional attachment and loyalty, ultimately increasing employee commitment (Ben Sedrine et al., 2021). 
Other researchers also highlighted that better INQ ensures that employees who received accurate and relevant 
information it enabled to perform their tasks effectively with confidence, which increases their JS through reducing 
uncertainty and work-related stress (Hamid et al., 2022). As the JS increases, it develops a stronger emotional bond 
with the organization, which leads to an increase in commitment (Pepple; Ambilichu, 2024). 

In addition to INQ, IU consisted of information that helps employees perform their tasks, make decisions, and contribute 
to organizational goals (Chanana; Sangeeta, 2021). When employees recognize that the information they receive 
empowers them to navigate global complexities confidently, it increases their satisfaction, which leads to improved 
employee commitment. Another study of Hemsworth et al. (2024) also enforced that when employees find the 
information then they feel more helpful in achieving work goals and solving problems. This positive change in 
employees’ increases the JS of the employees, which strengthens employees’ emotional attachment, loyalty, and 
willingness to go above and beyond that is ultimately leads to greater employee commitment (Gollagari et al., 2024). 
In the same vein, Chang et al. (2024) also emphasized that IU positively influences user satisfaction, which can be 
extended to workplace settings where satisfied employees remain committed to organizational goals. On the other 
hand, Chanana and Sangeeta (2021) also found that IU significantly affects user satisfaction and behavioral intention, 
which suggests that when employees perceive information as useful, it not only improves satisfaction but also raises a 
stronger commitment towards the organization. These studies enforced that JS could be used as a mediating variable 
and have the following hypothesis below, 

H9: Internal communication significantly influences to employee commitment towards corporate globalization with 
mediation of job satisfaction. 
H10: English language proficiency significantly influence to employee commitment towards corporate globalization with 
mediation of job satisfaction. 
H11: Information quality significantly influence to employee commitment towards corporate globalization with 
mediation of job satisfaction. 
H12: Information usefulness significantly influence to employee commitment towards corporate globalization with 
mediation of job satisfaction. 

3. Methods and Sampling 
The study aimed to test the role of internal communication (INC), English language proficiency (ELP), information quality 
(INQ), and information usefulness (IU) in improving employee commitment towards corporate globalization (ECCG) 
through job satisfaction (JOB). The study also tested the moderating role of human resource practices (HRP). For the 
study objective quantitative research approach was utilized. Quantitative research provides objective, measurable, and 
generalizable insights through statistical analysis of numerical data (Ghanad, 2023). Furthermore, a cross-sectional 
research design was used. Cross-sectional research design is important for capturing a snapshot of relationships among 
variables at one point in time, allowing for efficient comparison and analysis across groups (Maier et al., 2023). The 
research population comprises the entire group of individuals that share common characteristics relevant to the study 
(Casteel; Bridier, 2021). For this study, the population includes employees working in information technology and 
software services companies, as they are directly involved in management activities and thus represent the most 
relevant informants for the study variables. Sampling is an integral factor of the population, allowing researchers to 
divide their larger group into manageable subgroups (Cash et al., 2022). Two sampling techniques are probability and 
non-probability, and both helps to ensure that the selected sample is population representative (Cash et al., 2022). 

From the non-probability sampling methods, a convenient sampling technique is used due to time constraints and time 
management. This technique is commonly used in social science research due to its effectiveness of cost (Stratton, 
2023). A total of 450 survey instruments were distributed using the self-administered method. This method ensured 
participant privacy and reduced interviewer bias, thereby increasing the likelihood of honest and accurate responses 
(Olbrich, 2024). Out of the 450 questionnaires distributed, 320 were returned, indicating a strong response rate and 
reflecting a high level of participant engagement. After screening for completeness and consistency, 310 responses 
were deemed valid for analysis. The final sample size of 310 respondents is considered robust for Structural Equation 
Modeling (SEM), as a sample size of 200 or more is generally acceptable for reliable model testing (Christopher 
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Westland, 2010) and construct reliability (Gorai et al., 2024). 

3.1. Research Questionnaire Development  

The study instrument is based on the extant literature.  ELP comprises five items of (Yamao; Sekiguchi, 2015). HRP also 
comprises 5 items of Yamao and Sekiguchi (2015). ECCG comprises three dimensions, namely effective commitment 
to globalization (ECG), normative commitment to globalization (NCG), and continuance commitment to globalization 
(CCG). Each dimension was measured by three items of (Yamao; Sekiguchi, 2015). On the other hand, INQ comprises 
from three dimensions namely information content quality (ICQ), information utility quality (IUQ), and information 
expression quality (IEQ). Each dimension comprises four items of Jiang et al. (2021). Furthermore, IU also comprises 
three items (Shen et al., 2013). Internal communication comprises from 10 items of Santos et al. (2024). Lastly, JS was 
measured by four items of Gil et al. (2025). Five-point Likert scale was used for questionnaire rating. The questionnaires 
were distributed among the respondents. Instrumented variables are depicted in Figure.1. 

 
Figure 1: Conceptual Framework. 

4. Data Analysis and Results  

4.1. Demographic Analysis 

The demographic profile in Table.1 of 310 respondents selected from information technology and software services 
sector which reveals a moderately diverse workforce. A majority of the participants were male (64%), while females 
accounted for 36%, indicating a gender imbalance common in the tech industry. In terms of age, most respondents 
were between 20–30 years (42%) and 31–40 years (40%), showing a predominantly young to mid-career workforce, 
with only 18% aged 41 and above. Regarding educational qualifications, the workforce was well-educated, with 46.5% 
holding a bachelor’s degree, 41.5% a masters, and 12% a PhD. The job roles were fairly distributed, with over half of 
the respondents working as developers or engineers (52%), followed by support staff (25%) and project managers 
(23%), suggesting a technical-heavy respondent base with a solid representation of managerial and operational roles.  

Table 1: Respondents Profile. 
Demographic Variable Category Percentage (%) 

Gender 
Male 64% 

Female 36% 

Age Group 

20-30 42% 

31-40 40% 

41 and above 18% 

Education Level 

Graduation 46.5% 

Master degree 41.5% 

PhD 12% 

Job Role 

Developer/Engineer 52% 

Project Manager 23% 

Support Staff 25% 

4.2. Measurement Model  

Hypotheses were tested in two models, namely measurement and structural using Partial Least Squares (PLS)-Structural 
Equation Modeling (SEM) in SmartPLS 4. Cronbach’s Alpha above 0.70 is considered acceptable (Nunnally, 1978). Factor 
loading values must be above 0.50. Below 0.50 values were deleted from Model 2. Composite reliability (CR) provides 
a more precise reliability estimate by accounting for the actual factor loadings of items; a CR value above 0.70 denotes 
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English Language 
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Human Resource 
Practices  
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good reliability (Fornell; Larcker, 1981; Hair et al., 2019). AVE further assesses the construct indicators' variance 
explained, where a value above 0.5 indicates a variance in indicators (Fornell; Larcker, 1981). In this study, all construct 
are exceeding their respective thresholds that is ensuring that the constructs accurately represent the underlying 
theoretical concepts for further analysis (Hair et al., 2019). Table 2 shows above results and factor loadings in Figure.2. 

Table 2: Convergent Validity. 
Construct Alpha CR AVE 

INC 0.811 0.863 0.712 

ELP 0.802 0.852 0.693 

IU 0.843 0.881 0.684 

ICQ 0.893 0.932 0.773 

IUQ 0.783 0.814 0.683 

IEQ 0.802 0.843 0.723 

JS 0.821 0.854 0.754 

ECG 0.813 0.863 0.733 

NCG 0.810 0.894 0.673 

CCG 0.743 0.853 0.642 

Note: INC-internal communication, ELP-English language proficiency, ICQ-information content quality, IUQ-information utility quality, IEQ-
information expression quality, ECG-effective commitment to globalization, NCG-normative commitment to globalization, CCG-continuous 
commitment to globalization, IU-information usefulness, HRP-human resource practices 

 
Figure 2: Factor Loadings. 

The discriminant validity, which represents that each construct's correlation should be different from other constructs. It 
could be assessed from Fornell and Larcker, cross loadings and as well as from Heterotrait Monotrait Correlation (HTMT) 
(Ab Hamid et al., 2017). From these criteria’s current study reported the results of the Fornell-Larcker criterion, showing 
that AVE square root (displayed on the diagonal) is higher than the correlations with other constructs in the corresponding 
rows and columns, which highlights construct discriminant validity. The above result is depicted in Table 3. 

Table 3: Fornell and Larcker. 
Constructs INC ELP INU ICQ IUQ IEQ JS ECG NCG CCG 

INC 0.843          

ELP 0.321 0.832         

IU 0.605 0.589 0.827        

ICQ 0.574 0.552 0.563 0.879       

IUQ 0.538 0.511 0.497 0.519 0.826      

IEQ 0.362 0.543 0.525 0.531 0.547 0.850     

JS 0.432 0.343 0.432 0.123 0.232 0.267 0.868    

ECG 0.412 0.231 0.232 0.243 0.321 0.431 0.532 0.856   

NCG 0.432 0.401 0.342 0.453 0.232 0.232 0.391 0.353 0.800  

CCG 0.342 0.342 0.203 0.342 0.423 0.342 0.321 0.232 0.434 0.801 

4.3. Muliticollinearity 

Variance Inflation Factor (VIF) is a test for multicollinearity.  VIF values should be below 5.0 to indicate acceptable levels 
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of multicollinearity in PLS-SEM (Hair et al., 2019). VIF values exceeding these thresholds suggest potential collinearity 
issues that could compromise the reliability and interpretability of the model estimates. Therefore, maintaining VIF 
values within the recommended range is essential for ensuring the robustness of the analytical results. VIF values are 
depicted in Table 4, which are below the threshold values. 

Table 4: VIF. 
Predictor VIF 

INC->JS 2.00 

ELP->JS 1.85 

INQ->JS 2.10 

IU->JS 2.05 

JS->ECCG 2.15 

4.4. Hypothesis Testing  

The criteria for the questionnaire validation were fulfilled, and now the hypotheses were tested through the 
structural model. The structural model results indicated that in the IT and software services sector, internal 
communication (β = 0.281, t = 3.054), English language proficiency (β = 0.213, t = 2.566), information quality (β = 
0.303, t = 4.094), and information usefulness (β = 0.342, t = 3.886) each have a significant positive direct effect on 
job satisfaction that is supporting the hypothesis 1 to 4. These findings highlight how critical clear communication, 
language skills, and the availability of accurate and actionable information are to employee satisfaction in an industry 
that relies heavily on collaboration, global interaction, and data-driven decision-making. Further, moderating effect 
results shown that human resource practices (HRP) significantly moderate these relationships, strengthening the 
positive effects of internal communication (β = 0.323, t = 3.939), English language proficiency (β = 0.302, t = 3.595), 
information quality (β = 0.312, t = 3.759), and information usefulness (β = 0.263, t = 4.241) on job satisfaction that is 
supporting to hypothesis 5 to 8. 

On the other hand, job satisfaction also plays a critical mediating role employee commitment towards corporate 
globalization, with internal communication (β = 0.363, t = 4.972), English language proficiency (β = 0.304, t = 
3.753), information quality (β = 0.343, t = 4.698), and information usefulness (β = 0.402, t = 4.516) all showing 
significant indirect effects that is supporting to hypothesis 9 to 12. This indicates that when employees are 
satisfied due to effective communication, language skills, and quality information, they are more committe d to 
their organization’s global goals and initiatives. For IT and software firms operating in international markets, 
fostering job satisfaction through these channels is therefore vital for securing employee buy -in and support for 
corporate globalization strategies, ultimately driving sustained global competitiveness.  Above all results are 
depicted in Table.5 and Figure.3 

 
Figure 3: Structural Model. 
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Table 5: Hypothesis Results. 
Relationships Original Sample Standard Deviation T statistics Decision 

Direct Effect Results 

INC->JS 0.281 0.092 3.054 Accepted 

ELP->JS 0.213 0.083 2.566 Accepted 

INQ->JS 0.303 0.074 4.094 Accepted 

IU->JS 0.342 0.088 3.886 Accepted 

Moderating Effect Results 

INC*HRP->JS 0.323 0.082 3.939 Accepted 

ELP*HRP ->JS 0.302 0.084 3.595 Accepted 

INQ*HRP ->JS 0.312 0.083 3.759 Accepted 

IU*HRP ->JS 0.263 0.062 4.241 Accepted 

Mediating Effect Results 

INC->JS->ECCG 0.363 0.073 4.972 Accepted 

ELP->JS->ECCG 0.304 0.081 3.753 Accepted 

INQ->JS->ECCG 0.343 0.073 4.698 Accepted 

IU->JS->ECCG 0.402 0.089 4.516 Accepted 

5. Discussion 
The study aimed to test the role of internal communication (INC), English language proficiency (ELP), information quality 
(INQ), and information usefulness (IU) in improving employee commitment towards corporate globalization (ECCG) 
through job satisfaction (JOB). The study also tested the moderating role of human resource practices (HRP). 
Quantitative cross-sectional data were collected from 310 employees of information technology and software services 
companies using a convenient sampling technique. The analysis shows that INC positively and significantly influences 
JS. This indicates that clear, timely, and transparent communication within IT and software companies is crucial for 
enhancing employee satisfaction. In the IT sector, where projects often involve cross-functional teams and complex 
technical information, effective communication indicates that employees are better able to collaborate effectively. This 
reduces confusion and workplace stress, which leads to higher JS. The result and argument are supported by the study 
of Lee et al. (2021), which emphasized that INC raises trust and engagement, which are essential in knowledge-intensive 
environments such as IT. Hence, organizations with strong INC practices experience greater employee morale and 
reduced turnover, directly impacting sustainability by maintaining a stable, motivated workforce. These findings 
enforce that IT firms should invest in strong communication platforms and encourage open dialogues to improve JS 
which could leads to improve competitive advantage. 

Furthermore, ELP also significantly contribute to raise JS, which highlights its importance in IT and software service 
organizations, where English is often the common language for global collaboration. The findings show that high 
proficiency in English allows employees to communicate clearly with international clients, partners, and colleagues, 
minimizing misunderstandings and enhancing their confidence in day-to-day tasks. The results are the same with the 
study of Jurasek and Wawrosz (2023) where they demonstrated that language proficiency improves workplace 
communication effectiveness and employee self-efficacy, which in turn boosts job satisfaction. This also supports the 
view, where they highlighted that multinational IT firms' employees with strong English skills are better positioned for 
career advancement and recognition, further increasing satisfaction (Roshid; Kankaanranta, 2025). Given this, IT 
companies should emphasize language training programs and support continuous improvement in English proficiency 
to raise a satisfied and productive workforce that can meet the demands of global projects, which also improves the 
company’s competitive edge. Further results showed that INQ has a significant and positive impact on JS, which is 
emphasizing the vital role of accurate, relevant, and timely information in the IT sector. The result is consistent with 
the study of Kavalić et al. (2023) where they highlighted that high-quality information supports effective knowledge 
management and task performance, which strongly contributes to JS. Hasebrook et al. (2023) study also highlighted 
that IT contexts found that reliable and accessible information reduces employee uncertainty and workload, improving 
overall satisfaction. Historically, employees depend on high-quality information to make informed decisions, 
troubleshoot issues, and innovate effectively, and while poor information quality can lead to errors, frustration, and 
delays, it negatively affects employee morale. Therefore, IT firms should prioritize investments in advanced data 
management systems and processes that ensure employees have easy access to dependable information, which can 
increase JS and reduce costly errors. 

In addition to the previous, IU also exerts a significant increasing influence on the JS of IT and software services. This 
result suggested that not only must information be high quality, but it must also be perceived as relevant and actionable 
to employees. In the IT sector, where rapid problem-solving and innovation are crucial, useful information empowers 
employees to work more efficiently and confidently. When employees can easily apply the information they receive, it 
enhances their JS. This finding aligns with the study of Arnold et al. (2023), who emphasized that useful information 
facilitates better decision-making and reduces cognitive overload. These findings highlighting that to maximize 
employee satisfaction, IT companies should ensure that information systems are not only accurate but also designed 
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to deliver meaningful and actionable insights tailored to employee needs. Furthermore, JS also has a significant impact 
on ECCG. These results show that JS significantly influences ECCG within the IT and software services sectors. The result 
aligns with the research, which shows that when employees are satisfied with their growth opportunities, they remain 
loyal and committed to their organizations (Alsyouf et al., 2023). Correspondingly, studies also highlighted that satisfied 
employees demonstrate higher emotional attachment, reduced turnover intentions, and greater engagement, which 
are vital for the stability and productivity of IT and software service firms. These findings reinforced that JS is an 
important predictor to increase the ECCG, which could increase employee productivity. 

On the other hand, HRP moderating role also positively and significantly strengthen the relationship among all variables 
and JS. This suggests that HRP such as ongoing employee training, recognition programs, and supportive management 
are significantly enhancing the impact of communication, language skills, and INQ on JS. In the IT sector, where rapid 
technological change and global competition are constant, HR initiatives that raises skill development leads to improve 
employees' job commitment (Ayanponle et al., 2024). For instance, language training programs improve employees 
language proficiency beyond basic skills, making global interactions smoother and more effective (Abro et al., 2025). 
Similarly, HR support in adopting advanced information systems ensures employees can utilize high-quality data more 
effectively, boosting JS (Cho; Park, 2022). The moderating effect of HRP has also identified in various studies (Albloush 
et al., 2024), where the significant moderating effect. These previous studies also supporting the strength of HRP as 
moderating variable. These findings highlighting that IT and software companies should design their HR policies for not 
only recruit talent but also continuously develop communication and information competencies to sustain JS, which 
could lead to improving the ESSG. 

Further indirect effect results also show that JS significantly mediates among all exogenous variables, namely INC, ELP, 
INQ, IU, and ECCG. These mediating effects show that these factors indirectly influence commitment by first enhancing 
satisfaction. This is critical for IT firms, which often rely on a globally distributed workforce and need employees who 
are committed to corporate globalization strategies for effective international operations (Lim, 2023). Supporting these 
findings, Tabejamaat et al. (2024) emphasized the critical role of INC in job satisfaction across industries, but its impact 
is magnified in IT, where project coordination and knowledge sharing are essential. Panchyshyn et al. (2023) also 
highlighted that ELP is a strategic asset for global IT firms to maintain effective communication channels. Employees 
satisfied with their internal communication, language support, and information access are more likely to embrace global 
initiatives and align with organizational goals across borders. Previous studies confirm that satisfied employees 
demonstrate greater organizational commitment and willingness to participate in globalization efforts (Redondo et al., 
2021). Furthermore, several studies also found the significant mediating effect of JS (Febiola et al., 2024), which also 
supports the view of JS as a mediating variable. Thus, findings recommended that IT companies should prioritize 
improving job satisfaction through these key drivers to build a committed workforce capable of sustaining global 
competitiveness and growth. 

5.1. Implications 

Various implications are highlighted in the current study. From a theoretical perspective, firstly, this study contributed 
to enriching the understanding of JS in the IT and software services sector by integrating multiple predictors, namely 
INC, ELP, INQ, and IU into a single moderated-mediation model that is tested first time. Secondly, the study contributed 
to highlighting the crucial role of HRP as a moderator in advancing theories on how HR interventions can amplify the 
effects of communication and information factors on employee commitment. Thirdly, the finding contributed a JS as s 
significant mediating variable among INC, INQ, IU, ELP, and ECCP which is extending organizational commitment theory 
by linking satisfaction with global strategic alignment. Lastly, the study contributed to open a new avenue for further 
researchers to explore new research area. 

From a practical standpoint, firstly, IT and software firms should prioritize strengthening INC channels, which contributed 
to enhancing employee JS through better collaboration and trust in complex project settings. Secondly, investing in ELP 
programs contributed to supporting global teamwork and client interaction, thereby improving employee confidence and 
satisfaction. Thirdly, ensuring access to high-quality and useful information through advanced data management systems 
contributed to enabling employees to perform effectively, reducing frustration and increasing JS. Fourthly, HRP must 
design and implement supportive practices such as continuous training, recognition, and resource provision which 
contributed to developing employees’ skills and maximizing the benefits of communication and information resources. 
Together, these practical actions contributed to boosting employee satisfaction and commitment that is critical for 
sustaining competitive advantage and successful corporate globalization in the IT sector. 

6. Conclusion and Future Recommendations 
The study aimed to test the role of INC, ELP, INQ, and IU in improving ECCG through JS. The study also tested the 
moderating role of HRP. Quantitative cross-sectional data were collected from 310 employees of IT and software 
services companies using a convenient sampling technique. Results show that INC, ELP, INQ, and IU are significant 
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predictors of increasing the employees JS. Further, HRP also significantly moderates among INC, ELP, INQ, IU, and JS. JS 
also significantly mediated among all exogenous and endogenous variables. These findings highlighted the critical role 
of INC, IU, ELP, and INQ in enhancing JS. Additionally, JS acts as a key mediator, reinforcing its importance in driving 
employee commitment within globalized organizations. Several limitations have been discussed below. The study is 
limited to cross sectional study without taking into consideration the longitudinal research design. Future research 
could be focused on a longitudinal research design to increase research scope. Further study is limited on a quantitative 
research approach, while not focused on interview qualitative methods that could increase the study scope. Therefore, 
future research could be conducted on mixed methods to increase the study scope. Lastly, the study focused only on 
four independent variables while limiting the coefficient of determination of the study. Hence, future studies could add 
other variables also to increase the R square of the model. 

The study has some recommendations. Firstly, IT and software service organizations should invest in enhancing INC 
systems by adopting collaborative tools and platforms that facilitate transparent and timely information sharing across 
teams. This will improve JS and raise a culture of trust and engagement. Secondly, companies should implement 
ongoing ELP programs tailored to the needs of their workforce to improve communication skills, especially for 
employees working in global teams. Strengthening language proficiency will increase employee confidence and enable 
smoother cross-border collaboration. 

7. Funding 
This work was supported by the Deanship of Scientific Research, Vice Presidency for Graduate Studies and Scientific 
Research, King Faisal University, Saudi Arabia [Grant Number KFU252353]. 

References 
Ab Hamid, Mohd Rashid; Sami, Waqas; Sidek, M H Mohmad. (2017). "Discriminant Validity Assessment: Use of Fornell 
& Larcker criterion versus HTMT Criterion". Journal of Physics: Conference Series, v. 890, n. 1, pp. 012163. https://doi. 
org/10.1088/1742-6596/890/1/012163 

Abd Aziz, Azwan; Nor, Rozi Nor Haizan; Jusoh, Yusmadi Yah; Rahman, Wan Nurhayati Wan Ab; Ali, Norhayati Mohd. 
(2024). "Factors Influencing Information Quality of Information Systems: A Systematic Literature Review". JOIV: 
International Journal on Informatics Visualization, v. 8, n. 3-2, pp. 1923-1931. https://doi.org/10.62527/joiv.8.3-2.3483 

Abduraimi, Pakize Bilalli; Bilalli, Mirlinde; Islami, Xhavit; Macani, Fitim. (2024). "Does Internal Organization 
Communication Enhance Employee Engagement?". Economic Studies Journal, v. 33, n. 3, pp. 144-165. https://www.iki. 
bas.bg/Journals/EconomicStudies/2024/2024-3/09_Xhavit-Islami.pdf 

Abro, Ali Mustafa; Bhutto, Abdul Razzaque; Mughal, Indra; Abro, Faiza; Shaikh, Shagufta Saleem. (2025). "Exploring 
the Impact of English Language Proficiency on Business Communication Effectiveness: A Comprehensive Research 
Analysis". ProScholar Insights, v. 4, n. 1, pp. 18-27. https://doi.org/10.62997/psi.2025a-41028 

Agustina, Vina; Thamrin, Nani Ronsani; Oktoma, Erwin. (2024). "The Role of English Language Proficiency in the Global 
Economy and Business Communication". International Journal Administration, Business &amp; Organization, v. 5, n. 4, 
pp. 82-90. https://doi.org/10.61242/ijabo.24.423 

Albloush, Ahmad Abdelmohdi Ahmad; Mufleh, Jarrah; Mahmoud, Alghizzawi; Bianchi, Piervito; Ayman, Alkhatib; 
Lehyeh, Salman Abu. (2024). "Exploring the moderating role of green human resources and green climate: the impact 
of corporate social responsibility on environmental performance". Uncertain Supply Chain Management, v. 12, n. 2, pp. 
771-778. https://doi.org/10.5267/j.uscm.2024.1.009 

Ali, Bayad Jamal; Anwar, Govand; Gardi, Bayar; Othman, Baban Jabbar; Aziz, Hassan Mahmood; Ahmed, Shahla Ali; 
Hamza, Pshdar Abdalla; Ismael, Nechirwan Burhan; Sorguli, Sarhang; Sabir, Bawan Yassin. (2021). "Business 
Communication Strategies: Analysis of Internal Communication Processes". International Journal of Humanities and 
Education Development (IJHED), v. 3, n. 3, pp. 16-38. https://doi.org/10.22161/jhed.3.3.4 

Alsyouf, Adi; Lutfi, Abdalwali; Alsubahi, Nizar; Alhazmi, Fahad Nasser; Al-Mugheed, Khalid; Anshasi, Rami J.; Alharbi, 
Nora Ibrahim; Albugami, Moteb. (2023). "The Use of a Technology Acceptance Model (TAM) to Predict Patients’ Usage 
of a Personal Health Record System: The Role of Security, Privacy, and Usability". International Journal of Environmental 
Research and Public Health, v. 20, n. 2, pp. 1347. https://doi.org/10.3390/ijerph20021347 

Arnold, Miriam; Goldschmitt, Mascha; Rigotti, Thomas. (2023). "Dealing with information overload: a comprehensive 
review". Frontiers in Psychology, v. 14, pp. 1122200. https://doi.org/10.3389/fpsyg.2023.1122200 

Atiku, Sulaiman Olusegun; Itembu-Naunyango, Kristofine Aili; Oladejo, Olufemi Michael. (2024). "Inclusive Leadership 
and Employee Engagement as Critical Drivers of Sustainability in Telecommunication Companies". Administrative 
Sciences, v. 14, n. 6, pp. 126. https://doi.org/10.3390/admsci14060126 

https://doi.org/10.1088/1742-6596/890/1/012163
https://doi.org/10.1088/1742-6596/890/1/012163
https://doi.org/10.62527/joiv.8.3-2.3483
https://www.iki.bas.bg/Journals/EconomicStudies/2024/2024-3/09_Xhavit-Islami.pdf
https://www.iki.bas.bg/Journals/EconomicStudies/2024/2024-3/09_Xhavit-Islami.pdf
https://doi.org/10.62997/psi.2025a-41028
https://doi.org/10.61242/ijabo.24.423
https://doi.org/10.5267/j.uscm.2024.1.009
https://doi.org/10.22161/jhed.3.3.4
https://doi.org/10.3390/ijerph20021347
https://doi.org/10.3389/fpsyg.2023.1122200
https://doi.org/10.3390/admsci14060126


Muhammad Awais Bhatti; Shavkat Otamurodov 

e34201 Profesional de la información, 2025, v. 34, n. 2. e-ISSN: 1699-2407     12 
 

Ayanponle, Latifat Omolara; Awonuga, Kehinde Feranmi; Asuzu, Onyeka Franca; Daraojimba, Rosita Ebere; Elufioye, 
Oluwafunmi Adijat; Daraojimba, Obinna Donald. (2024). "A review of innovative HR strategies in enhancing workforce 
efficiency in the US". International Journal of Science and Research Archive, v. 11, n. 1, pp. 817-827. https://doi.org/ 
10.30574/ijsra.2024.11.1.0152 

Azmy, Ahmad; Wiadi, Iyus; Risza, Handy. (2023). "The effect of psychological contract, employer branding and job 
satisfaction on turnover intention: Organizational commitment as moderating variable at start-up IT company". 
Business Administration and Management, v. 26, n. 2, pp. 87-104. https://doi.org/10.15240/tul/001/2023-2-006 

Baizhanova, Ainur; Mikhieieva, Olha; Tleshova, Zhibek; Wolff, Carsten. (2022). "English Language Communication in 
Agile Cross-border Projects: Implications on Virtual Learning Settings." In: 2022 IEEE European Technology and 
Engineering Management Summit (E-TEMS). pp. 36-43. IEEE. https://doi.org/10.1109/E-TEMS53558.2022.9944473 

Bandura, Albert. (2023). "Cultivate Self-Efficacy for Personal and Organizational Effectiveness." In: Principles of 
Organizational Behavior. Locke, E.; Pearce, C. (Eds.), pp. 113-135. Edwin A. Locke and Craig L. Pearce. https://doi.org/10. 
1002/9781394320769.ch6 

Baron, Reuben M; Kenny, David A. (1986). "The Moderator–Mediator Variable Distinction in Social Psychological 
Research: Conceptual, Strategic, and Statistical Considerations". Journal of Personality and Social Psychology, v. 51, n. 
6, pp. 1173-1182. https://doi.org/10.1037/0022-3514.51.6.1173 

Ben Sedrine, Sinda; Bouderbala, Amel Sabra; Hamdi, Myryam. (2021). "Distributed leadership and organizational 
commitment: moderating role of confidence and affective climate". European Business Review, v. 33, n. 4, pp. 597-621. 
https://doi.org/10.1108/EBR-04-2018-0073 

Biliaev, BD. (2024). "Evaluation of best HR practices towards improving employee commitment." Master's thesis, Sumy 
State University. https://essuir.sumdu.edu.ua/handle/123456789/98006 

Biswas, Tapos Ranjan; Hossain, Mohammad Zobair; Comite, Prof Ubaldo. (2024). "Role of Management Information 
Systems in Enhancing Decision-Making in Large-Scale Organizations". Pacific Journal of Business Innovation and 
Strategy, v. 1, n. 1, pp. 5-18. https://doi.org/10.70818/pjbis.2024.v01i01.03 

Broadhurst, Jonathan. (2012). "Employee development is a great business opportunity". Human Resource 
Management International Digest, v. 20, n. 6, pp. 27-30. https://doi.org/10.1108/09670731211260861 

Canestrino, Rossella; Magliocca, Pierpaolo; Li, Yang. (2022). "The Impact of Language Diversity on Knowledge Sharing 
Within International University Research Teams: Evidence From TED Project". Frontiers in Psychology, v. 13, pp. 879154. 
https://doi.org/10.3389/fpsyg.2022.879154 

Cash, Philip; Isaksson, Ola; Maier, Anja; Summers, Joshua. (2022). "Sampling in design research: Eight key 
considerations". Design Studies, v. 78, pp. 101077. https://doi.org/10.1016/j.destud.2021.101077 

Casteel, Alex; Bridier, Nancy L. (2021). "Describing Populations and Samples in Doctoral Student Research". 
International Journal of Doctoral Studies, v. 16, n. 1, pp. 339-362. https://doi.org/10.28945/4766 

Chanana, Nisha; Sangeeta. (2021). "Employee engagement practices during COVID-19 lockdown". Journal of Public 
Affairs, v. 21, n. 4, pp. e2508. https://doi.org/10.1002/pa.2508 

Chang, Yujin; Kim, Chooyeon; Yoo, Jaewook. (2024). "Does Justice Matter? Evaluating the Usefulness of Commitment 
and Innovative Work Behavior as a Predictor of Turnover Intention of Korean Employees". Sustainability, v. 16, n. 3, pp. 
1054. https://doi.org/10.3390/su16031054 

Cho, Jeewon; Park, Insu. (2022). "Does Information Systems Support for Creativity Enhance Effective Information 
Systems Use and Job Satisfaction in Virtual Work?". Information Systems Frontiers, v. 24, n. 6, pp. 1865-1886. 
https://doi.org/10.1007/s10796-021-10208-7 

Christopher Westland, J. (2010). "Lower bounds on sample size in structural equation modeling". Electronic Commerce 
Research and Applications, v. 9, n. 6, pp. 476-487. https://doi.org/10.1016/j.elerap.2010.07.003 

Dalkrani, Maria; Dimitriadis, Efstathios. (2018). "The Effect of Job Satisfaction on Employee Commitment". International 
Journal of Business and Economic Sciences Applied Research, v. 11, n. 3, pp. 16-23. https://doi.org/10.25103/ijbesar.113.02 

Febiola, Bella; Mon, Muhammad Donal; Setyawan, Agustinus. (2024). "The Influence of Discipline and Allowances on 
Employee Performance Through Job Satisfaction as a Mediating Variable Evidence". Jurnal Manajemen Dan Pemasaran 
Jasa, v. 17, n. 1, pp. 117-134. https://doi.org/10.25105/jmpj.v17i1.19084 

Fornell, Claes; Larcker, David F. (1981). "Evaluating Structural Equation Models with Unobservable Variables and 
Measurement Error". Journal of Marketing Research, v. 18, n. 1, pp. 39-50. https://doi.org/10.1177/002224378101800104 

https://doi.org/10.30574/ijsra.2024.11.1.0152
https://doi.org/10.30574/ijsra.2024.11.1.0152
https://doi.org/10.15240/tul/001/2023-2-006
https://doi.org/10.1109/E-TEMS53558.2022.9944473
https://doi.org/10.1037/0022-3514.51.6.1173
https://doi.org/10.1108/EBR-04-2018-0073
https://essuir.sumdu.edu.ua/handle/123456789/98006
https://doi.org/10.70818/pjbis.2024.v01i01.03
https://doi.org/10.1108/09670731211260861
https://doi.org/10.3389/fpsyg.2022.879154
https://doi.org/10.1016/j.destud.2021.101077
https://doi.org/10.28945/4766
https://doi.org/10.1002/pa.2508
https://doi.org/10.3390/su16031054
https://doi.org/10.1007/s10796-021-10208-7
https://doi.org/10.1016/j.elerap.2010.07.003
https://doi.org/10.25103/ijbesar.113.02
https://doi.org/10.25105/jmpj.v17i1.19084
https://doi.org/10.1177/002224378101800104


Job Satisfaction and Employee Commitment: Role of Internal Communication, Language Proficiency, Information Quality… 

e34201 Profesional de la información, 2025, v. 34, n. 2. e-ISSN: 1699-2407     13 
 

Froese, Fabian Jintae; Xiao, Shufeng. (2012). "Work values, job satisfaction and organizational commitment in China". 
The International Journal of Human Resource Management, v. 23, n. 10, pp. 2144-2162. https://doi.org/10.1080/09585 
192.2011.610342 

Gardner, Timothy M.; Wright, Patrick M.; Moynihan, Lisa M. (2011). "The Impact of Motivation, Empowerment, and 
Skill-enhancing Practices on Aggregate Voluntary Turnover: The Mediating Effect of Collective Affective Commitment". 
Personnel Psychology, v. 64, n. 2, pp. 315-350. https://doi.org/10.1111/j.1744-6570.2011.01212.x 

Ghanad, Anahita. (2023). "An Overview of Quantitative Research Methods". International Journal of Multidisciplinary 
Research and Analysis, v. 6, n. 08, pp. 3794-3803. https://doi.org/10.47191/ijmra/v6-i8-52 

Gil, Alfonso J.; Mosegui, Gabriela; Zenezi Moreira, Rosana; Eguizabal, Mauro J. (2025). "The mediating effect of job 
satisfaction between inclusive leadership and commitment to change: evidence from Brazil and Spain". European 
Journal of Management and Business Economics, v. 34, n. 2, pp. 229-244. https://doi.org/10.1108/EJMBE-09-2022-0288 

Gollagari, Ramakrishna; Birega, Temesgen; Mishra, Santap Sanhari. (2024). "Organizational justice, job satisfaction 
and academic rank: a moderating mediation study on employee commitment in Ethiopian public universities". African 
Journal of Economic and Management Studies, v. 15, n. 2, pp. 300-317. https://doi.org/10.1108/AJEMS-02-2023-0047 

Gorai, Jitendranath; Kumar, Abhishek; Angadi, G R. (2024). "Smart PLS-SEM Modeling: Developing an Administrators' 
Perception and Attitude Scale for Apprenticeship Programme". Multidisciplinary Science Journal, v. 6, n. 12, pp. 
2024260. https://doi.org/10.31893/multiscience.2024260 

Grasso, Emanuele. (2024). "Influence of Intercultural Communication Competencies on Cross-Cultural Adjustment, Job 
Satisfaction and Intention to Stay of White-Collar Foreign Workers in Taiwan." Master's thesis, National Taiwan Normal 
University (Taiwan). https://doi.org/10.6345/NTNU202401759 

Hadziahmetovic, Nereida; Salihovic, Nejla. (2022). "The Role of Transparent Communication and Leadership in 
Employee Engagement". International Journal of Academic Reserach in Economics and Management Sciences, v. 11, n. 
2, pp. 356-367. https://doi.org/10.6007/IJAREMS/v11-i2/14067 

Hair, Joseph F.; Risher, Jeffrey J.; Sarstedt, Marko; Ringle, Christian M. (2019). "When to use and how to report the 
results of PLS-SEM". European Business Review, v. 31, n. 1, pp. 2-24. https://doi.org/10.1108/EBR-11-2018-0203 

Hall, Douglas T.; Parker, Victoria A. (1993). "The role of workplace flexibility in managing diversity". Organizational 
Dynamics, v. 22, n. 1, pp. 5-18. https://doi.org/10.1016/0090-2616(93)90078-F 

Hamid, Jazari Abdul; Johannes, Johannes; Yacob, Syahmardi; Edward, Edward. (2022). "The Effectiveness of Human 
Resource Information System Through Employee Satisfaction and the System Usage". Put It Right Journal, v. 1, n. 1, pp. 
29-46. https://doi.org/10.22437/pirj.v1i1.17189 

Hasebrook, Joachim P; Michalak, Leonie; Kohnen, Dorothea; Metelmann, Bibiana; Metelmann, Camilla; Brinkrolf, 
Peter; Flessa, Steffen; Hahnenkamp, Klaus. (2023). "Digital transition in rural emergency medicine: Impact of job 
satisfaction and workload on communication and technology acceptance". PloS One, v. 18, n. 1, pp. e0280956. 
https://doi.org/10.1371/journal.pone.0280956 

Hemsworth, David; Muterera, Jonathan; Khorakian, Alireza; Garcia-Rivera, Blanca Rosa. (2024). "Exploring the Theory 
of Employee Planned Behavior: Job Satisfaction as a Key to Organizational Performance". Psychological Reports, pp. 
00332941241252784. https://doi.org/10.1177/00332941241252784 

Hendriati, Yossi; Sufa, Siska Armawati; Telaumbanua, Eliagus; Uhai, Sabalius. (2024). "Analysis of the Impact of 
Organizational Culture, Employee Training, and Internal Communication on Employee Retention: A Case Study in the 
Manufacturing Industry in Indonesia". International Journal of Business, Law, and Education, v. 5, n. 1, pp. 644-656. 
https://doi.org/10.56442/ijble.v5i1.454 

Holbeche, Linda. (2022). Aligning Human Resources and Business Strategy. Routledge. https://doi.org/10.4324/9781 
003219996 

Ingsih, Kusni; Yanuardani, Rini Laksmi; Suhana, Suhana. (2021). "The Role of Work Discipline, Work Motivation, and 
Organizational Commitment Through Job Satisfaction on Nursing Performance in Indonesia". Jurnal Aplikasi 
Manajemen, v. 19, n. 4, pp. 838-848. https://doi.org/10.21776/ub.jam.2021.019.04.12 

Jerab, Daoud. (2024). "The Impact of Communication on Organizational Performance: A Comprehensive Analysis". 
Available at SSRN 4809789. https://doi.org/10.2139/ssrn.4809789 

Jiang, Guoyin; Liu, Fen; Liu, Wenping; Liu, Shan; Chen, Yufeng; Xu, Dongming. (2021). "Effects of information quality 
on information adoption on social media review platforms: moderating role of perceived risk". Data Science and 
Management, v. 1, n. 1, pp. 13-22. https://doi.org/10.1016/j.dsm.2021.02.004 

https://doi.org/10.1080/09585192.2011.610342
https://doi.org/10.1080/09585192.2011.610342
https://doi.org/10.1111/j.1744-6570.2011.01212.x
https://doi.org/10.47191/ijmra/v6-i8-52
https://doi.org/10.1108/EJMBE-09-2022-0288
https://doi.org/10.1108/AJEMS-02-2023-0047
https://doi.org/10.31893/multiscience.2024260
https://doi.org/10.6345/NTNU202401759
https://doi.org/10.6007/IJAREMS/v11-i2/14067
https://doi.org/10.1108/EBR-11-2018-0203
https://doi.org/10.1016/0090-2616(93)90078-F
https://doi.org/10.22437/pirj.v1i1.17189
https://doi.org/10.1371/journal.pone.0280956
https://doi.org/10.1177/00332941241252784
https://doi.org/10.56442/ijble.v5i1.454
https://doi.org/10.4324/9781003219996
https://doi.org/10.4324/9781003219996
https://doi.org/10.21776/ub.jam.2021.019.04.12
https://doi.org/10.2139/ssrn.4809789
https://doi.org/10.1016/j.dsm.2021.02.004


Muhammad Awais Bhatti; Shavkat Otamurodov 

e34201 Profesional de la información, 2025, v. 34, n. 2. e-ISSN: 1699-2407     14 
 

Jurasek, Miroslav; Wawrosz, Petr. (2023). "How Does Self-Efficacy in Communication Affect the Relationship Between 
Intercultural Experience, Language Skills, and Cultural Intelligence". SAGE Open, v. 13, n. 4, pp. 21582440231211687. 
https://doi.org/10.1177/21582440231211687 

Kavalić, Mila; Stanisavljev, Sanja; Mirkov, Smiljana; Rajković, Jelena; Terek Stojanović, Edit; Milosavljev, Dragana; 
Nikolić, Milan. (2023). "Modeling knowledge management for job satisfaction improvement". Knowledge and Process 
Management, v. 30, n. 2, pp. 176-190. https://doi.org/10.1002/kpm.1721 

Khan, Asad; Masrek, Mohamad Noorman; Nadzar, Fuziah Mohamad. (2014). "Analysis of competencies, job 
satisfaction and organizational commitment as indicators of job performance: A conceptual framework". Education for 
Information, v. 31, n. 3, pp. 125-141. https://doi.org/10.3233/efi-150954 

Khan Pathan, Muhammad Shoaib. (2023). "Assessing the mediating role of job satisfaction in the relationship between 
organizational culture and employee commitment". International Research Journal of Education and Innovation, v. 4, 
n. 1, pp. 1-11. https://www.irjei.com/index.php/irjei/article/view/182 

Kurniawan, I Wy Ana. (2024). "English Language and Its Importance as Global Communication". Samā Jiva Jnānam 
(International Journal of Social Studies), v. 2, n. 1, pp. 51-57. https://doi.org/10.25078/ijoss.v2i1.3920 

Labrague, Leodoro J.; de los Santos, Janet Alexis A. (2021). "Fear of COVID-19, psychological distress, work satisfaction 
and turnover intention among frontline nurses". Journal of Nursing Management, v. 29, n. 3, pp. 395-403. https://doi. 
org/10.1111/jonm.13168 

Le, Hoang. (2021). "The impacts of employee engagement on strategic communication. Case: Dotmark." Master's 
thesis, University of Oulu. https://urn.fi/URN:NBN:fi:oulu-202105047660 

Lee, Yeunjae; Tao, Weiting; Li, Jo-Yun Queenie; Sun, Ruoyu. (2021). "Enhancing employees’ knowledge sharing through 
diversity-oriented leadership and strategic internal communication during the COVID-19 outbreak". Journal of 
Knowledge Management, v. 25, n. 6, pp. 1526-1549. https://doi.org/10.1108/JKM-06-2020-0483 

Lim, Weng Marc. (2023). "The workforce revolution: Reimagining work, workers, and workplaces for the future". Global 
Business and Organizational Excellence, v. 42, n. 4, pp. 5-10. https://doi.org/10.1002/joe.22218 

Maier, Christian; Thatcher, Jason Bennett; Grover, Varun; Dwivedi, Yogesh K. (2023). "Cross-sectional research: A 
critical perspective, use cases, and recommendations for IS research". International Journal of Information 
Management, v. 70, pp. 102625. https://doi.org/10.1016/j.ijinfomgt.2023.102625 

Marescaux, Elise; De Winne, Sophie; Sels, Luc. (2013). "HR practices and HRM outcomes: the role of basic need 
satisfaction". Personnel Review, v. 42, n. 1, pp. 4-27. https://doi.org/10.1108/00483481311285200 

Md Subre, Nur Syahira. (2024). "The Effects of Language Barriers Towards Job Performance and Job Satisfaction Among 
Employees at Multilingual Organisations." Doctoral dissertation, Universiti Teknologi MARA (UiTM). https://ir.uitm.edu. 
my/id/eprint/106774 

Meindinyo, Karinate Nolani. (2024). "The Impact of Norwegian Language Proficiency on Effective Communication, Employee 
Engagement and Development." Master's thesis, The University of Bergen. https://hdl.handle.net/11250/3143623 

Ming, Tian; Teng, Wang; Jodaki, Susan. (2021). "A model to investigate the effect of information technology and 
information systems on the ease of managers’ decision-making". Kybernetes, v. 50, n. 1, pp. 100-117. https://doi. 
org/10.1108/K-10-2019-0712 

Nasomboon, Boonyada. (2014). "The Relationship among Leadership Commitment, Organizational Performance, and 
Employee Engagement". International Business Research, v. 7, n. 9, pp. 77-90. https://doi.org/10.5539/ibr.v7n9p77 

Ndlovu, Tatiana; Quaye, Emmanuel S.; Saini, Yvonne K. (2021). "Predicting Organisational Commitment: The Role of 
Line Manager Communication, Employee Trust and Job Satisfaction". South African Journal of Business Management, 
v. 52, n. 1, pp. a2355. https://doi.org/10.4102/sajbm.v52i1.2355 

Nunnally, Jum C. (1978). "An Overview of Psychological Measurement." In: Clinical Diagnosis of Mental Disorders: A 
Handbook. Wolman, Benjamin B. (Ed.), pp. 97-146. Boston, MA:Springer US. https://doi.org/10.1007/978-1-4684-2490-4_4 

Obeng, Hayford Asare; Arhinful, Richard; Mensah, Leviticus; Owusu-Sarfo, Jerry Seth. (2024). "Assessing the Influence 
of the Knowledge Management Cycle on Job Satisfaction and Organizational Culture Considering the Interplay of 
Employee Engagement". Sustainability, v. 16, n. 20, pp. 8728. https://doi.org/10.3390/su16208728 

Olbrich, Lukas. (2024). "Essays on Deliberate Errors in Surveys." Doctoral dissertation, lmu. https://doi.org/10.5282/edoc.34655 

Oyewobi, Luqman Oyekunle. (2024). "Leadership styles and employees commitment: the mediating role of job 
satisfaction". Journal of Facilities Management, v. 22, n. 5, pp. 737-757. https://doi.org/10.1108/JFM-06-2022-0069 

https://doi.org/10.1177/21582440231211687
https://doi.org/10.1002/kpm.1721
https://doi.org/10.3233/efi-150954
https://www.irjei.com/index.php/irjei/article/view/182
https://doi.org/10.25078/ijoss.v2i1.3920
https://doi.org/10.1111/jonm.13168
https://doi.org/10.1111/jonm.13168
https://urn.fi/URN:NBN:fi:oulu-202105047660
https://doi.org/10.1108/JKM-06-2020-0483
https://doi.org/10.1002/joe.22218
https://doi.org/10.1016/j.ijinfomgt.2023.102625
https://doi.org/10.1108/00483481311285200
https://ir.uitm.edu.my/id/eprint/106774
https://ir.uitm.edu.my/id/eprint/106774
https://hdl.handle.net/11250/3143623
https://doi.org/10.5539/ibr.v7n9p77
https://doi.org/10.4102/sajbm.v52i1.2355
https://doi.org/10.1007/978-1-4684-2490-4_4
https://doi.org/10.3390/su16208728
https://doi.org/10.5282/edoc.34655
https://doi.org/10.1108/JFM-06-2022-0069


Job Satisfaction and Employee Commitment: Role of Internal Communication, Language Proficiency, Information Quality… 

e34201 Profesional de la información, 2025, v. 34, n. 2. e-ISSN: 1699-2407     15 
 

Panchyshyn, S; Dobrovolska, S; Opyr, M. (2023). "English Proficiency is the Key to Success in Global Business." In: 
Current Problems of Modern Business: Accounting, Finance and Management. pp. 306-308.  

Paz, Jonathan. (2019). "Effective Strategies to Increase Employee Commitment and Reduce Employee Turnover." 
Doctoral dissertation, Walden University. https://scholarworks.waldenu.edu/dissertations/7323 

Pearson, Cecil A.L.; Duffy, Carol. (1999). "The Importance of Job Content and Social Information on Organizational 
Commitment and Job Satisfaction: A Study in Australian and Malaysian Nursing Contexts". Asia Pacific Journal of Human 
Resources, v. 36, n. 3, pp. 17-30. https://doi.org/10.1177/103841119903600303 

Pepple, Dennis Gabriel; Ambilichu, Charles Anyeng. (2024). "Performance appraisal and employee commitment: The mediating 
role of job satisfaction". European Management Review, v. 21, n. 1, pp. 237-250. https://doi.org/10.1111/emre.12583 

Pimenta, Sara; Duarte, Ana Patrícia; Simões, Eduardo. (2024). "How socially responsible human resource management 
fosters work engagement: the role of perceived organizational support and affective organizational commitment". 
Social Responsibility Journal, v. 20, n. 2, pp. 326-343. https://doi.org/10.1108/SRJ-10-2022-0442 

Preuss, Gil A. (2003). "High Performance Work Systems and Organizational Outcomes: The Mediating Role of 
Information Quality". ILR Review, v. 56, n. 4, pp. 590-605. https://doi.org/10.1177/001979390305600403 

Prokopenko, Olha; Garafonova, Olha; Zhosan, Hanna. (2023). "Digital Tools in Human Resource Management: How 
Digitization Affects Personnel Management". Socio-Economic Relations in the Digital Society, v. 4, n. 50, pp. 84-94. 
https://doi.org/10.55643/ser.4.50.2023.540 

Rahmawati, Yusi; Mege, Stacia Reviany. (2023). "Enhancing English Language Proficiency in HRM: A Strategic 
Imperative for Logistics Efficiency". Asian Journal of Logistics Management, v. 2, n. 2, pp. 112-122. https://doi.org/ 
10.14710/ajlm.2023.20519 

Rawashdeh, Adnan M; Elayan, Malek Bakheet; Alhyasat, Waleed; Shamout, Mohamed Dawood. (2021). "Electronic 
Human Resources Management Perceived Usefulness, Perceived Ease of Use and Continuance Usage Intention: The 
Mediating Role of User Satisfaction in Jordanian Hotels Sector". International Journal for Quality Research, v. 15, n. 2, 
pp. 679-696. https://doi.org/10.24874/IJQR15.02-20 

Raza, Mohsin; Khokhar, Muhammad Fayyaz; Zubair, Muhammad; Rubab, Mughesa. (2023). "Impact of Transparent 
Communication in HR Governance: Fostering Employee Trust and Engagement". Bulletin of Business and Economics 
(BBE), v. 12, n. 3, pp. 558-566. https://doi.org/10.61506/01.00068 

Raziq, Murtaza; Rizvi, Syed Tahir; Mahjabeen, Ayesha. (2021). "The Impact of Transformational Leadership on 
Employee Retention: The Role of Job Satisfaction and Communication". Journal of Managerial Sciences, v. 15, n. 4, pp. 
103-125. https://journals.qurtuba.edu.pk/ojs/index.php/jms/article/view/369 

Redondo, Raquel; Sparrow, Paul; Hernández-Lechuga, Gabriela. (2021). "The effect of protean careers on talent 
retention: examining the relationship between protean career orientation, organizational commitment, job satisfaction 
and intention to quit for talented workers". The International Journal of Human Resource Management, v. 32, n. 9, pp. 
2046-2069. https://doi.org/10.1080/09585192.2019.1579247 

Riley, Derek. (2006). "Turnover intentions: The mediation effects of job satisfaction, affective commitment and 
continuance commitment." Doctoral dissertation, The University of Waikato. https://hdl.handle.net/10289/2415 

Riyanto, Setyo; Endri, Endri; Herlisha, Novita. (2021). "Effect of work motivation and job satisfaction on employee 
performance: Mediating role of employee engagement". Problems and Perspectives in Management, v. 19, n. 3, pp. 
162-174. https://doi.org/10.21511/ppm.19(3).2021.14 

Roshid, Mohammod Moninoor; Kankaanranta, Anne. (2025). "English Communication Skills in International Business: 
Industry Expectations Versus University Preparation". Business and Professional Communication Quarterly, v. 88, n. 1, 
pp. 100-125. https://doi.org/10.1177/23294906231184814 

Santos, Tânia; Santos, Eulália; Sousa, Marlene; Oliveira, Márcio. (2024). "The Mediating Effect of Motivation between Internal 
Communication and Job Satisfaction". Administrative Sciences, v. 14, n. 4, pp. 69. https://doi.org/10.3390/admsci14040069 

Santoso, Nobertus R.; Sulistyaningtyas, Ike D.; Pratama, Brahma P. (2022). "Transformational Leadership During the 
COVID-19 Pandemic: Strengthening Employee Engagement Through Internal Communication". Journal of Communication 
Inquiry, pp. 01968599221095182. https://doi.org/10.1177/01968599221095182 

Shakir, Mohanaad; Al Farsi, Maryam Juma; Al-Shamsi, Ibrahim Rashid; Shannaq, Boumedyen; Taufiq-Hail, Ghilan Al-
Madhagy. (2024). "The Influence of Mobile Information Systems Implementation on Enhancing Human Resource 
Performance Skills: An Applied Study in a Small Organization". International Journal of Interactive Mobile Technologies 
(iJIM), v. 18, n. 13, pp. 37-68. https://doi.org/10.3991/ijim.v18i13.47027 

https://scholarworks.waldenu.edu/dissertations/7323
https://doi.org/10.1177/103841119903600303
https://doi.org/10.1111/emre.12583
https://doi.org/10.1108/SRJ-10-2022-0442
https://doi.org/10.1177/001979390305600403
https://doi.org/10.55643/ser.4.50.2023.540
https://doi.org/10.14710/ajlm.2023.20519
https://doi.org/10.14710/ajlm.2023.20519
https://doi.org/10.24874/IJQR15.02-20
https://doi.org/10.61506/01.00068
https://journals.qurtuba.edu.pk/ojs/index.php/jms/article/view/369
https://doi.org/10.1080/09585192.2019.1579247
https://hdl.handle.net/10289/2415
https://doi.org/10.21511/ppm.19(3).2021.14
https://doi.org/10.1177/23294906231184814
https://doi.org/10.3390/admsci14040069
https://doi.org/10.1177/01968599221095182
https://doi.org/10.3991/ijim.v18i13.47027


Muhammad Awais Bhatti; Shavkat Otamurodov 

e34201 Profesional de la información, 2025, v. 34, n. 2. e-ISSN: 1699-2407     16 
 

Shen, Xiao-Liang; Cheung, Christy M. K.; Lee, Matthew K. O. (2013). "What leads students to adopt information from 
Wikipedia? An empirical investigation into the role of trust and information usefulness". British Journal of Educational 
Technology, v. 44, n. 3, pp. 502-517. https://doi.org/10.1111/j.1467-8535.2012.01335.x 

Singh, Jitendra Kumar; Jain, Mini. (2013). "A Study of Employees’ Job Satisfaction and Its Impact on Their Performance". 
Journal of Indian Research, v. 1, n. 4, pp. 105-111. https://jir.mewaruniversity.org/2021/02/20/volume-1-issue-4-jir-
october-december-2013 

Sinitsyna, Elena; Anand, Amitabh; Stocker, Miklós. (2024). "The role of internal communication on employee loyalty – 
a theoretical synthesis". Journal of Asia Business Studies, v. 18, n. 2, pp. 367-384. https://doi.org/10.1108/JABS-05-
2023-0179 

Stratton, Samuel J. (2023). "Population Sampling: Probability and Non-Probability Techniques". Prehospital and 
Disaster Medicine, v. 38, n. 2, pp. 147-148. https://doi.org/10.1017/S1049023X23000304 

Tabejamaat, Sajad; Ahmadi, Hassan; Barmayehvar, Behnod; Banihashemi, Saeed. (2024). "Enhancing Job Satisfaction 
and Productivity through Knowledge Management Infrastructure: A Case of Construction Industry". Buildings, v. 14, n. 
3, pp. 790. https://doi.org/10.3390/buildings14030790 

Tiwari, Pankaj; Saxena, Karunesh. (2012). "Human Resource Management Practices: A Comprehensive Review". 
Pakistan Business Review, v. 9, n. 2, pp. 669-705. https://pbr.iobm.edu.pk/wp-content/uploads/2016/01/120103_HRM-
Practices-Tiwari-37.pdf 

Yamao, Sachiko; Sekiguchi, Tomoki. (2015). "Employee commitment to corporate globalization: The role of English 
language proficiency and human resource practices". Journal of World Business, v. 50, n. 1, pp. 168-179. https://doi.org/ 
10.1016/j.jwb.2014.03.001 

Yue, Cen April; Men, Linjuan Rita; Ferguson, Mary Ann. (2021). "Examining the Effects of Internal Communication and 
Emotional Culture on Employees’ Organizational Identification". International Journal of Business Communication, v. 
58, n. 2, pp. 169-195. https://doi.org/10.1177/2329488420914066 

https://doi.org/10.1111/j.1467-8535.2012.01335.x
https://jir.mewaruniversity.org/2021/02/20/volume-1-issue-4-jir-october-december-2013
https://jir.mewaruniversity.org/2021/02/20/volume-1-issue-4-jir-october-december-2013
https://doi.org/10.1108/JABS-05-2023-0179
https://doi.org/10.1108/JABS-05-2023-0179
https://doi.org/10.1017/S1049023X23000304
https://doi.org/10.3390/buildings14030790
https://pbr.iobm.edu.pk/wp-content/uploads/2016/01/120103_HRM-Practices-Tiwari-37.pdf
https://pbr.iobm.edu.pk/wp-content/uploads/2016/01/120103_HRM-Practices-Tiwari-37.pdf
https://doi.org/10.1016/j.jwb.2014.03.001
https://doi.org/10.1016/j.jwb.2014.03.001
https://doi.org/10.1177/2329488420914066

